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WELCOME TO OUR ANNUAL REPORT

2017-2018

This annual report provides an account of our operations, achievements and audited financial
statements for the reporting period. The report is an important tool used to ensure
transparency and accountability of the Goldfields-Esperance Development Commission
(Commission or the GEDC) to Parliament, and to assist members of the public with their
understanding of our agency and the diverse operations of Government.

This report is available in different formats on request. If you would like a printed copy of the
report, please contact our office in Kalgoorlie on telephone (08) 9080 5000 or send us an
email via info@gedc.wa.gov.au

The Goldfields-Esperance Development Commission
acknowledges the traditional custodians throughout the
Goldfields-Esperance region and Western Australia both past,
present and future.

We recognize their continuing connection to land, waters and
community and pay our respect to them and their cultures.
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STATEMENT OF COMPLIANCE

For the year ended 30 June 2018

HON ALANNAH MACTIERNAN MLC

MINISTER FOR REGIONAL DEVELOPMENT

In accordance with section 63 of the Financial Management Act 2006, we hereby submit for
your information and presentation to Parliament, the Annual Report of the Goldfields-
Esperance Development Commission for the reporting period ended 30 June 2018.

The Annual Report has been prepared in accordance with the provisions of the Financial
Management Act 2006.
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Ms. Gail Reynolds-Adamson Mr. Kris Starcevich

Chairperson Chief Executive Officer
24 September 2018 24 September 2018



EXECUTIVE SUMMARY

A Message from our New Chair

It is a privilege to present the Annual Report for the Goldfields-Esperance Development
Commission (GEDC) for the 2017-2018 financial year — my first as the new Chair of the
Commission. This report outlines the activities and achievements of the Commission during
this period, as well as providing a snapshot of the region in which we operate.

Whilst the last 12 months have seen some significant changes in our operating environment
and leadership, the GEDC has remained focused on ensuring the principles of rigor,
accountability and transparency, inform the work we do. The Board and staff have been
working hard to implement our strategic plan for the GEDC which was developed in 2017 to
steer the agency through changing times in regional development.

Following the change of government in March 2017, the GEDC has been part of the broad
machinery of government changes. From 1 July 2017, the GEDC employees were
transferred across to the new Department of Primary Industries and Regional Development
(department). Whilst the employing body has changed, staff remain working within the region
for the GEDC, with a firm focus on social and economic development in our communities with
the support of the new department and the Board and Chief Executive Officer (CEO).

I'd like to acknowledge the service of our outgoing Chair — Kate Fielding — whose leadership
has steered the agency through challenging times of change to deliver significant social and
economic outcomes for region, including major Royalties for Regions investment in regional
projects. After more than a decade living in the Goldfields, we wish Kate the best as she
embarks on her new role in Canberra.

This annual report sets out a summary of our major investment programs and projects, a
report on our operations, performance indicators and major achievements aligned with our
Strategic Plan and financial reporting for the financial year 2017-2018. Performance
highlights include the delivery of the Kalgoorlie Economic Development Conference in Perth,
completion of a pre-feasibility study and announcement of the
Goldfields Solar — Virtual Power Plant project in Kalgoorlie,
progression of eight significant regional projects supported by the
Goldfields-Esperance Revitalisation Fund and 69 small grant
investment projects, sponsorship of four economic development
events to promote the region and development of business cases for
aged accommodation projects in the Northern Goldfields.

Gail Reynolds-Adamson
Chair of GEDC Board of Management



This year, my term as Chair has come to end due to relocating to Canberra. Serving the
Goldfields-Esperance region through the GEDC Board, first as a Board member and then as
the Chair, has been a professional and personal honor. The expertise and courage which the
staff and Board of the Commission dedicate to improving the opportunities for people and
organisations in our communities is inspiring, and | have been humbled by their support of
me as their Chair in service to that mission.

A Message from our Outgoing Chair

In a period of significant change - which has included times of significant challenge - we as a
team have consistently chosen to act on what we can do to improve our region rather than be
immobilised by what we cannot. | am enormously proud of this.

I'd like to acknowledge two outgoing Board Members, Christine Boase and Marcus Tromp.
Christine has been a strong contributor to the GEDC Board through a period of change and
has consistently been a compelling voice for the Northern Goldfields since her appointment in
August 2014. Marcus has contributed to the strategic direction of the Board and provided
valuable insights into regional investment opportunities and issues facing our region since
September 2016.

It is important that | acknowledge the significant contributions of Shayne Flanagan in the role

of CEO since October 2014. Shayne’s regional leadership and stewardship during a period of
significant change is to be commended. I'd also like to thank Arron Minchin who filled the role
of interim CEO for four months following Shayne’s departure late in 2017, and Kris Starcevich
who is currently acting in the role of CEO.

| know our new Chair, Gail Reynolds-Adamson, will continue this important work in driving
regional development outcomes for Goldfields-Esperance region for the year ahead.

Kate Fielding
Chair of GEDC Board of Management




SUMMARY OF ACHIEVEMENTS

WA Advisory Link Sponsorship of 4

Regional Local major economic Co-delivery of the
Content Program development Kalgoorlie Economic

commenced Development
events Conference, in Perth

Performance indicators show
GEDC efﬁCiency improved Co-delivery of the 10th

annual Over the Horizon

Marginal decrease in GEDC effectiveness, B‘IJ:SineSS End Industry
still with above average results orum, Esperance

Arts and Culture

: 8 Trail Election
Progression of Management of Commitment project

major projects through launched at close of
69 R smal Goldfields-Esperance Heartwalk Festival
Revtalisation (GER)
Fund

grants projects
with proponents

Business cases
developed for
Leonora and
Laverton RAAP aged
accommodation

Funding agreements executed for Norseman
Woodlands Centre Election Commitment
Project. Planning and design underway




OUR REGION

Characterised by its size, the Goldfields-Esperance Region is a vast 771,276 kmz2, with
diverse ancient landscapes stretching from the Little Sandy Desert and Gibson Desert to the
north, through 16 million hectares of the world renowned Great Western Woodlands, to the
coastal beauty to the south, and across the Nullarbor Plain to South Australia.

As the largest region in Western Australia, our regional communities and economic activity is
relatively isolated from the major urban centres and capital cities of Australia, however this
drives an entrepreneurial and pioneering spirit amongst our people, strong and resilience
communities and the freedom to live in one of the most beautiful, natural, safest and least
populated areas of the world. Approximately 56,000 people live in the region and there are
nine Local Government areas, as shown in the map below.
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Aboriginal and Torres Strait Islander people represent nearly ten percent of the region’s
population. The character of the Goldfields-Esperance region reflects our unique Aboriginal
culture, the legacies of early mining and agricultural pioneers, and a multi-cultural history of
interstate and international migration.

The Goldfields-Esperance region has three sub-regional areas, the Goldfields, Esperance
and Ngaanyatjarra Lands, reflecting the differing economic activity and landscapes with each
area. The Goldfields includes the historic City of Kalgoorlie-Boulder, Western Australia’s
largest inland city. With approximately 30,000 residents, this vibrant social and economic hub
serves region wide industry and community needs and is an important resources and mining
services hub for Western Australia.

Other centres in the Goldfields include Menzies, Leonora, Laverton, Leinster, Coolgardie, and
Kambalda having a combined permanent population of approximately 7,000, with local
employment comprising mining, pastoral, retail and hospitality, community and government
services. There is also a component of fly-in fly-out or drive-in drive out workers associated
with mining operations and service provision. The Shire of Ngaanyatjarraku to the region’s
north-east, has many widely dispersed Aboriginal communities, and employment is mainly in
community services, education and health. The Northern Goldfields and Ngaanyatjarra areas
also attract mining exploration, arts and tourism activities. The Outback Way, connecting
Queensland to Western Australia through central Australia, is an important intra-regional and
inter-state highway for the Ngaanyatjarra communities and the wider region.

Figure 1: Goldfields-Esperance Economic and Community Profile

e

e

e

% Ny I

Source: DPIRD 2017 Gross Regional Product (GRP); ABS State Accounts (5220.0); ABS 2016 Census Data

Centrally located in the Great Western Woodlands, the historic town of Norseman, with
proximity to the National 1 Eyre Highway, welcomes over 70,000 commercial or recreation
vehicles to the State annually. Important sectors include mining, tourism, and community
services. The Great Western Woodlands is the largest remaining area of intact
Mediterranean climate woodland in the world, supporting more than 3,000 flowering plant
species, which represent over 20% of Australia’s flora. The woodlands also contain
approximately one third of Australia’s iconic eucalypt species.



The coastal part of the region includes the town of Esperance and smaller communities of
Ravensthorpe and Hopetoun. With approximately 14,000 people, Esperance has port
infrastructure critical to servicing the resources sector of the Goldfields-Esperance and the
Esperance agricultural zone. The Esperance economy has established industries - mining
and agriculture are the southern region’s lead sectors with transportation and logistics,
agricultural services, tourism and community service sectors providing other key economic
output and jobs.

Figure 2: Goldfields-Esperance Employment Profile
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The Goldfields-Esperance region generates around $17 billion per annum in economic output
and has around 31,400 employed persons and over 4,000 businesses, of which over half are
sole traders.

Founded on rich mineral wealth, the Goldfields-Esperance region is an important mining
region in Western Australia with $9.703 billion in production in 2016-17 - up almost a billion
dollars on the $8.948 billion production in 2015-16. The region accounts for almost 10% of
the state’s Mineral and Petroleum production.

Gold mining and processing continues to perform well. In 2016-17 gold production was worth
$7.109 billion - an increase on the 2015-16 production of $6.619 billion and this represents
two thirds of Western Australia’s gold output.



Figure 3: Key Facts about Goldfields-Esperance Region
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The resources sector provides over 33% of employment with 10,461 jobs (2018) an increase
from 2017 of 7,958 jobs. Other significant industries (30% of total positions) include health
care and social assistance, retail trade, education and training, construction and
accommodation and food services. These sectors provide over 10,200 jobs for the region.

Data available from the Census (2016) shows a 38.8% increase in employment for the
Administrative and Support Services sector, since the last Census in 2011, while mining
employment has improved by 31.5% in the five-year period to 2016. Other employment
increases have been noted across the region:

e Agricultural employment has increased by 18.9%

e Health Care and Social Assistance increased by 17.5%

e Transport, Postal and Warehousing increased by 13.1% and

e Education and Training increased by 9.1%.

e Arts and Recreation Services increased employed numbers by 53.0% (this is a small
but growing sector for the region)

Unemployment for the Goldfields-Esperance region is relatively low at 4.6% in March 2018.
The Western Australian unemployment figure for this period was 6.8% and the national
average was 6.0.%. Kalgoorlie-Boulder and Esperance as major regional centres, show
estimated unemployment rates of 3.7% and 3.6% respectively, for the same period.
Ngaanyatjarraku and the Northern Goldfields have much higher unemployment levels at
13.5%, in March 2018, although this is an improvement on previous unemployment highs of
around 17% in 2016. Ravensthorpe had the lowest unemployment in March 2018, at only
2.7%.



The region demonstrates signs of a two-wage economy, with around 15% of workers earning
$3,000 gross weekly income, 40.77% earning $2,000 to $2,999, and around 28% between
$1,250 to $1,749 per week. Around 5% of people earn between nil to $999 a week. This
figure is equivalent to Western Australian low earnings but less than the Australian rates of
low income, at 7.38%.

Around $73.8 million in building approvals were made in 2016-17 with an even spread
between residential and non-residential construction approvals.

There was a slight downward movement in the number of businesses with a turnover under
$200,000, while the increases in the number of businesses between $2 to $5 million were
strong at 16.5%. Modest increases in the number of businesses between $5 to $10 million,
and $10 million or more, also occurred during the Census period 2011-2016.

Around 50% of the Goldfields-Esperance region population have been educated to year
eleven or twelve. While the overall qualifications for people of the region are less than the
Western Australian representation, the region’s certificate level achievements of 41.69%,
exceed the state level of 33.42%. Almost 30% of the regional workforce has an advanced
diploma or higher, with around 4,500 people holding bachelor’'s degrees or higher.

The people of the Goldfields-Esperance region can collectively speak over fifty-eight
languages at home. Some of the primary languages other than English include Afrikaans,
Tagalog, Filipino, Mandarin and Ngaanyatjarra.



OVERVIEW OF THE COMMISSION

The GEDC works to advance economic and social development in the Goldfields-Esperance
region and to ensure the region remains an attractive place to live, work and invest. The
region is a key driver of the Western Australian economy and the Commission plays a key
role linking government policy, planning and services to regional needs and opportunities, to
ensure the Goldfields-Esperance maintains its competitive advantage.

Enabling Legislation

The Commission was established under the Regional Development Commissions Act 1993
(the Act) and is listed as a statutory authority on Schedule 1 of the Financial Management Act
2006 and is subject to the provisions of the Public Sector Management Act 1994.

The Act established Regional Development Commissions in each of Western Australia’s nine
regions to coordinate and promote economic development to maximise prosperity and
wellbeing for the regions, and for Western Australia. The objectives and functions of the
Commission, as per the Act, are set out below.

Objectives of the Commission

a) Maximise job creation and improve career opportunities in the region;

b) Develop and broaden the economic base of the region;

c) Identify infrastructure services to promote economic and social development within the
region;

d) Provide information and advice to promote business development within the region;

e) Seek to ensure that the general standard of government services and access to those
services in the region is comparable to that which applies in the metropolitan area; and

f) Generally, take steps to encourage, promote, facilitate and monitor the economic
development in the region.

Functions of the Commission

a) Promote the region;

b) Facilitate coordination between relevant statutory bodies and State government
agencies;

c) Cooperate with representatives of industry and commerce, employer and employee
organisations, education and training institutions and other sections of the community
within the region;

d) Identify the opportunities for investment in the region and encourage that investment;

e) ldentify the infrastructure needs of the region, and encourage the provision of that
infrastructure in the region; and



f) Cooperate with —

i. Departments of the Public Service of the State and the Commonwealth, and other
agencies, instrumentalities and statutory bodies of the State and the Commonwealth;
and

ii. Local governments,
in order to promote equitable delivery of services within the region.

Responsible Minister

The Commission is responsible to the Minister for Regional Development, the Hon. Alannah
MacTiernan MLC.

The Minister has the power to direct the Commission either generally or with respect to a
particularly matter on the exercise and performance of its powers, functions and duties under
the Act.

GEDC Strategic Plan 2017-2020

The GEDC Board endorsed a new Strategic Plan during June 2017 for the period 2017-2020.
The Strategic Plan assists the Commission to deliver economic and social outcomes for the
Goldfields-Esperance region and has the following objectives:

e Inspire regional leadership;

e Encourage innovation across government, industry and community;

e Bring about effective communication and collaboration between stakeholders;

¢ Deliver on the objectives and functions of the Regional Development Commissions
Act1993;

e Act strategically to deliver State Government regional development programs and
priorities, provide regional representation and be open to regional opportunities and
issues; and

e Enhance excellence and integrity in public sector management and ethical decision
making.



The GEDC mission statement was developed and endorsed by the Board in June 2017, as
part of the GEDC'’s strategic planning process.

Mission and Vision

The mission for the GEDC is to:

Retain and attract population, and increase economic
development opportunities in the region

The GEDC's vision is an aspirational statement setting out where the GEDC would like to be
in the future. The vision was first developed in 2005 and remains relevant for the work of the
GEDC and its strategic focus areas identified in the current Strategic Plan. The vision was
also endorsed by the Board in June 2017, as part of the strategic planning process.

The vision for the GEDC is:

We create opportunities to build a vibrant, sustainable
future for our region

Strategic Directions for the GEDC

The Strategic Plan is built upon three strategic streams, designed to ensure the GEDC
delivers on State Government regional development goals through the Department of
Primary Industries and Regional Development (department or DPIRD) programs and
priorities, whilst maintaining its regional focus and the ability to address regional issues and
opportunities, in a responsive and flexible manner.

The three streams of the Strategic Plan are as follows and set out in Table 1. Each stream of
the Strategic Plan is structured with a goal, several strategies and outcomes.

1. Leadership and Innovation - Enhance the economic resilience of the region and the
capacity and capability of its people, by demonstrating strong leadership and fostering
innovation.

2. Business and Industry Development - Broaden and diversify the region’s economic
base, optimise local job creation and improve career opportunities in the Goldfields-
Esperance region.

3. Workforce Development - Build a strong, inclusive and capable workforce and optimise
local employment opportunities.



4. Promote the Region - Retain and attract population and investment, and position the

region as a destination to live, work and visit.

5. Social Infrastructure - Build and maintain healthy, inclusive and sustainable
communities that promote economic and social development, with services comparable to

the metropolitan area.

6. Economic Infrastructure - Facilitate opportunities for infrastructure investment to enable
economic and social development and respond to the longer term needs of industry and

demographic change.

Influence the development of State Government Regional Development priorities and
participate in the delivery of Strategic Programs within the Goldfields-Esperance region.

Be open and flexible to respond to, and encourage strategic opportunities, innovative

solutions and regional issues.

Table 1: Summary of the Strategic Plan (2017-2020)

Stream of Strategic Plan

Regional Focus Areas
1. Leadership and Innovation
2. Business and Industry
Stream Development
1 . Workforce Development
. Promote the Region
. Social Infrastructure
. Economic Infrastructure

Stream | State Government Regional
2 Development Priorities and Programs

Stream

3 Opportunity Business

Detail

This stream identifies six targeted,
regional focus areas for the GEDC for
the plan period 2017-2020.

This stream enables the participation of
the GEDC in State Government
Regional Development Priorities and
Programs.

The GEDC'’s Regional Focus Areas
align with the Department’s Regional
Development programs.

This stream enables the GEDC to
consider regional opportunities and
issues as they arise during the plan
period 2017-2020.



GEDC BUSINESS FUNCTIONS

The GEDC Strategic Plan is implemented through an operational work program delivered by
the following functions or teams. The teams work collectively both within the Agency and with
DPIRD and other stakeholders to undertake the work of the Commission.

. Business development (DPIRD operational);

. Investment management DPIRD operational);

. Corporate services (DPIRD operational); and

. Executive services (GEDC operational - Ministerial, board and CEO support)

The staff based at the Commission are now employed by the Department, but work for the
GEDC by virtue of a Memorandum of Understanding that allocated the resources to the
agency. The GEDC staff has a reporting line to the Level 8 Assistant Director Business
Management. The Local Content Adviser position is based at the Commission in Kalgoorlie
and is resourced by a Commission FTE with a reporting line into the Local Content Principal
and Manager, in Geraldton and in Perth, respectively.

The GEDC organisational structure is shown on Page 21. This structure shows the staff
engaged across the business functions. This organisational structure is interim pending the
outcome of the machinery of government changes to the department and future confirmation
of resource allocations to Regional Development Commissions.

Key Legislation impacting on the GEDC

In the performance of its functions, the Commission complies with many relevant written laws
including but not limited to the ones listed below:

. Regional Development Commissions Act 1993;
. Auditor General Act 2006;

. Disability Services Act 1993;

. Equal Opportunity Act 1984,

. Financial Management Act 2006;

. Freedom of Information Act 1992;

. Industrial Relations Act 1979;

. Minimum Conditions of Employment Act 1993;
. Occupational Safety and Health Act 1984;

. Public Sector Management Act 1994;

. Salaries and Allowances Act 1975;

. State Records Act 2000; and

. State Supply Commission Act 1991.



ORGANISATIONAL STRUCTURE CHART

Comect 30 June 2018

CORPORATE

Aidan Tansey
Business Servicas Manager

Peta Cahill

Finance & Administration
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Janiz Drayton

Administration & Project
Assiztant

Hon. Alannah MacTisman

Minister for Repgional
Dievelopment

Ms Kate Fielding

Chairpersan
Commission Board

Mr Kris Starcavich

Chief Executive Officer Karry Richards
Executive Assistant
Vacant
Asgsistant Director Business
Managamant
BUSINESS DEVELOPMENT INVESTMENT MANAGEMENT
Shane Liddelow Sarah Fletcher ;
Senior Business Development Senior Business Development Fose Moy
Officer P Officar Senior Investment Cfficer
Vacant
Vacant Courtney Bargersen Senior Project Officer
ESenior Project Officer 0.5 Zenior Project Officer
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Senior Project Officer 0.5
Vacant
Regional Cievelopment Oficer
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Administration & Project Officer
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Cameron Patterson
DPIRD Chief Finance Officer

Peter Rampalliini
Local Contant Advisor

Commissson Staff, with the:
excantion of the CED, are
employed by the Department of
FPrimary Industnes and Regional
Development. Resources are

sllocated to the Commission

through a Memorandumn of
Understanding to enabie the
diedivery of its obligations under the
Regional Development Act 1983,




BOARD OF MANAGEMENT

The Board is the governing body of the Goldfields-Esperance Development Commission
and is responsible for setting the strategic direction of the Commission. The Board meets
regularly to consider matters relating to the economic and social development of the region
and provides advice to the Minister on regional issues, to set policy directions for the
Commission and to formulate resource priorities.

The Minister for Regional Development is responsible for the appointment of Board
members. All Board members contribute skills, experience and local knowledge that
benefits the Commission and the region.

On 29 August 2017, amendments were made to the Regional Development Commissions
Act stating the Board is required to have six (formerly nine) appointed members, comprising
of two community, two local government and two Ministerial appointments. The Commission
has less than this revised appointment number through vacancy and natural attrition and
there are vacancies to be filled during 2018-2019. The number of appointed members does
not include the Chief Executive Officer who is a member of the Board by virtue of office.

The Commission has a Board of Management comprising:

a) the Director, by virtue of his or her office; and

b) a prescribed number of other Members, not exceeding 6
l. Two (2) Ministerial appointments;
Il. Two (2) Local government appointments; and
[l Two (2) Community representatives appointed.

The Board structure comprises:
e Chair;
e Deputy Chair;
e Four (4) Board members; and
e The Director (CEO)

Board of Management Attendance

A total of five meetings were held in 2017/18. The table below shows meeting attendance of
each Board Member during the reporting period, based on eligibility to attend. The Board
meeting for June 2018 was not held due to vacancies and board member availability
impacting on quorum.



Board meetings are held around the region to enable members to connect with government
representatives, businesses and residents, providing members with valuable insight into the
challenges and issues facing the region and the priorities for regional development. Each
Board meeting includes a presentation to the Board, from one or more local organisations.
The Commission’s Board aims to be visible in the region and accessible to local
stakeholders.

Board Remuneration

Chair: $47,250 per annum

Deputy Chair: $5000 per annum and sitting fee of $790 per day or $513 per
half day

Members: Full Day $622 or Half Day $403

Table 2: Board Member Attendance at Meetings

Board Member # Board Meetings Attended Remuneration 2017-2018
Kate Fielding 5 $47,099
Gail Reynolds-Adamson 3 $1,612
Marcus Tromp* 4 $2,015
John Bowler 5 $8,061
Christine Boase** 2 $1,209
Victoria Brown 4 $2,015
Chief Executive Officers # Board Meetings Attended Remuneration
~Shayne Flanagan 1 N/A
AArron Minchin 2 N/A
AKris Starcevich 0 N/A

*Marcus Tromp resigned 22 May 2018.
**Christine Boase extended tenure closed 31 October 2017.

"Note: Due to the Chief Executive Officer - Shayne Flanagan — resigning from the GEDC,
Arron Minchin was appointed interim Acting Chief Executive Officer at 18 December 2017.
Arron ended his tenure on the 30 April 2018, with the appointment of Kris Starcevich to
Acting Chief Executive Officer at 1 May 2018.



GEDC Board of Management - Bios

CHAIR Kate Fielding

1st term: 18 August 2014 to 30 June 2017
2" term: 1 July 2017 to 30 June 2018
Representative: Community

Kate is a cultural strategist who works with private, government and not-for-profit
organisations to mobilise people to create solutions to complex problems.

She moved to the Goldfields-Esperance region in 2008 to lead a community development
team in the remote Ngaanyatjarra Lands and relocated to Kalgoorlie in 2013.

Kate is a Board Member of the Australia Council and Chair of Regional Arts Australia. She
is a Sidney Myer Creative Fellow, a Churchill Fellow and a 40Under40 Business Leader.

DEPUTY CHAIR John Bowler

1stterm: 10 March 2014 to 30 June 2016
2" term: 1 July 2016 to 30 June 2019
Representative: Local Government

John is the Mayor of the City of Kalgoorlie-Boulder and is committed to driving growth and
sustainability throughout the Goldfields. John’s background is in media and small business.
He was a Member of the WA Legislative Assembly for 12 years. During that time, John served
as Minister for Local Government, Regional Development; Land Information, Goldfields-
Esperance, Great Southern, Resources and Employment Protection.

John is involved in many community organisations and initiatives that share his dedication to
develop and promote Kalgoorlie-Boulder and the Goldfields and is passionate about
supporting local businesses through a Buy Local campaign.



BOARD MEMBER Christine Boase )
h.

1st term: 18 August 2014 to 30 June 2017 |
Tenure: 1 July 2017 to 31 October 2017 5 :
Representative: Ministerial '

Christine is a community development practitioner with over 35 years’ experience working in
the public, private and not-for-profit sectors. Is passionate about the Goldfields, she has a
background in tourism and the arts, Aboriginal economic development, business
development, education and training.

She is currently Deputy Chair of the Goldfields Education and Mining Industry Alliance
Incorporated, was until recently a member of the Goldfields Aboriginal Workforce
Development Centre Advisory Board, and since 2008 has worked with Anglogold Ashanti
Australia as Community Relations Advisor. Through her role with Anglogold, Christine is the
Treasurer of a charitable community organisation & Aboriginal art gallery in Laverton.

BOARD MEMBER Gail Reynolds-Adamson

1st term: 18 August 2014 to 30 June 2017
2nd term: 1 July 2017 to 30 June 2019
Representative: Community

Gail Reynolds-Adamson, Director of Kaata Tidje Pty Ltd, is a descendant from the Noongar
people, from the most eastern border of the Noongar nation, the Nudju people — from the
Norseman/Balladonia area — and the Mirmning people (“Whale people”), who live along the
coast between Western Australia and South Australia.

Gail operates a specialist consultancy firm working with, and for, Aboriginal Australians and
has experience working with individuals, industry and organisations to design and promote
tools for social, economic, organisational and development change.

Gail is currently Chairperson of the Esperance Tjaltjraak Native Title Aboriginal Corporation
and Chairperson of the South East Aboriginal Health Service.



BOARD MEMBER Victoria Brown

1st term: 5 September 2016 to 30 June 2019
Representative: Local Government

Victoria is currently the President of the Shire of Esperance and farms a family cropping
enterprise with her husband Tom, east of Esperance.

She has a BA Hons in English and Drama and a background in theatre, writing and media,
and worked in commercial radio prior to raising her family and helping to run the farm
business.

She is passionate about communication and commitment to community and is currently Chair
of the Esperance Anglican Community School Council and the Esperance Roadwise
Committee amongst others.

BOARD MEMBER Marcus Tromp

1st term: 5 September 2016 to 30 June 2019
Tenure 1 July 2017 Resigned 22 May 2018
Representative: Ministerial

Marcus is a long-standing resident of Esperance, with substantial local business experience in
the fishing, seafood export, and tourism and industry sectors.

Marcus had held executive positions with the Esperance Regional Tourism Association and held
the position of Chief Executive Officer at the Esperance Chamber of Commerce and Industry.

Marcus will bring significant insight on matters relating to the industry sectors in which he has
been employed, as well as a strategic focus in Regional Development throughout the region.



AGENCY PERFORMANCE

The agency performance section of this report provides a snapshot of the Commission's
results, key outcomes and achievements against the organisation's strategic objectives and
an overview of the various investment programs administered by the Commission during the
reporting period.

Since the machinery of government changes on 1 July 2017, the Commission's access to
resources has been divided into those reported under Section 40 of the Financial
Management Act 2006 (funds allocated to cover expenses and operations of the Board and
Chief Executive Officer of the Commission including grants programs) and the department
administered budget for employees, assets and operational costs. These resources are
provided to the Chief Executive Officer for the day-to-day management of the Commission,
under a Memorandum of Understanding agreement, with the Department’s Director
General.

As a result of the machinery of government changes, the Commission has been advised
that it no longer requires a Resource Agreement. To ensure compliance with Treasurer's
Instructions, the Commission has maintained its key performance indicators (efficiency and
effectiveness) to measure its performance and enable a comparison with previous years.
The Commission’s reported performance includes the contribution and hours worked by
department employees based with the Commission, as shown in the organisational
structure chart.

Performance Management Framework

As a Statutory Authority, the Commission has legal responsibilities in accordance with the
Western Australian Regional Development Commissions Act 1993 and operates in
compliance with State Government policies.

The Public Sector Management Act 1994, the Western Australian Public Sector Code of
Ethics and the Public Sector Commission's Good Governance for Western Australia Public
Sector Boards and Committees, inform the Commission's high level of governance
approach.

The Commission operates to a Code of Conduct which identifies personal integrity,
relationships with others and accountability as guiding principles in accordance with the
Public Sector Management Act 1994. The Code of Conduct also includes specific standards
that Commission employees adhere to, ensuring best practice, conduct and integrity.



Outcome Based Management Framework

The Commission's activities and services contribute to the economic and social
development of the region by maximising job creation and broadening the region's
economic base in partnership with government and the private sector. The following table
illustrates the services delivered to meet the corresponding government-desired goal.

Table 3: GEDC Government Goals and Desired Outcomes

Government Stronger focus on the regions.

Goals Greater focus on service delivery, infrastructure investment and economic
development to improve the overall quality of life in remote and regional
areas.

Desired An environment which is conducive to the balanced economic and social
outcome development of the Goldfields-Esperance region.

Service Areas 1. Facilitation of the provision of appropriate infrastructure and industry
services.
2. Promotion of region and its investment opportunities.

Efficiency indicator | Average cost per chargeable hour for each of the two service areas.

Effectiveness Client satisfaction with the GEDC making a positive contribution to the
indicator economic and social development of the region.

Performance Indicators

Each year, the effectiveness of the Commission's performance is evaluated through a
stakeholder satisfaction survey. In 2017-2018, consultants, Perth Market Research, were
engaged to survey stakeholders to rate the agency's effectiveness and the quality of the
Commission's service. A total of 134 telephone questionnaires were completed by
stakeholders. Table 4 illustrates the results achieved in the survey against the
Commission's key performance indicators, and the annual percentage change.

Overall, the findings of the 2018 survey showed that stakeholders perceptions of the
performance of the GEDC has decreased marginally from 2017 to 2018. Despite this, all
scores reflected an above-average assessment of the GEDC and reflect well on the
organisation. It is noted that this decrease (albeit marginal) has occurred during a period of
significant change across the State-wide Regional Development Commission sector, and
during a period of change in CEOs and Board members at the GEDC.



When respondents were asked what they valued most about the Commission's service the
most common responses were:

e Professional, knowledgeable or helpful staff
e Development of local projects/knowledge
e Networking among Government Agencies

When respondents were asked what the Commission could do better in the future the most
common responses were:

e Greater provision of funding for projects/infrastructure
e Actively support economic and social development

e Better visibility/more effective promotion

e Need more staff/resources

Table 4: GEDC Effectiveness Results — Stakeholder Survey (score out of 5)

Effectiveness Indicators 2016 2017 2018 % Change
Effectiveness of GEDC 4.0 3.9 4.0 2.6%
Timeliness of GEDC 4.2 4.1 4.0 -2.4%
Quality of Service provided by the GEDC 4.4 4.4 4.3 -2.3%

To monitor the efficiency of delivering services, the Commission measures the average cost
per chargeable hour for each for our two service areas, which is evaluated against annual
targets. The results from 2017-18 are listed in the table below.

Table 5: Efficiency of the GEDC - Results against Targets

Service Efficiency Indicator
Target Actual
1. Facilitation of the provision of appropriate $101 $99

infrastructure and industry services.

2. Promotion of region and its investment opportunities  $96 $96

The variances between the target and actual for 2017-18 is a result of less resources being
allocated to the provision of appropriate infrastructure and industry services in relation to the
Goldfields-Esperance Revitalisation Fund. The Commission has totaled less chargeable
hours during 2018 due to high staff turnover and vacant positions, influenced by machinery
of government changes.

Detailed results and explanatory notes against key performance indicators are included in
the Disclosures and Legal Compliances section of this report.



MAJOR ACHIEVEMENTS

The GEDC major achievements for 2017- 2018 are aligned with the department’s strategic
intent and the objectives of the GEDC Strategic Plan 2017-2020. This operational report is
provided by key theme areas and highlights the major initiatives and projects led or
supported by the GEDC during the reporting period.

Aboriginal Economic Development

The GEDC is committed to supporting Aboriginal economic development in the region. The
Minister for Regional Development has identified Aboriginal economic development as a
key focus area for our region, aligned with several strategies in the GEDC Strategic Plan.

A joint forum hosted by the GEDC and the City of Kalgoorlie-Boulder (City) was held in
March 2018 in Kalgoorlie. The event was facilitated by WA Development Trust Chair,
Brendan Hammond, to bring together a range of community stakeholders from the mining
sector, local and state government and prominent community leaders, to discuss a
meaningful approach to Aboriginal economic development in the Goldfields. Mr. Hammond,
also Chair of the Pilbara Development Commission, has extensive knowledge and expertise
in achieving positive economic outcomes for Aboriginal people in both the public and private
sector.

The round table event was well supported with more than 35 Aboriginal leaders, industry
and local government representatives attending to discuss ways to improve Aboriginal
economic participation in the Goldfields. A significant output was the establishment of a
Ministerial Taskforce for Aboriginal Economic Development for the Goldfields (Taskforce).

The Taskforce aims to drive job opportunities and contracting outcomes for Aboriginal
people in the Goldfields. In late 2017, the McGowan Government directed that the $8 million
RfR funded, Kalgoorlie City Centre project, must be used to drive Aboriginal employment,
business participation and training. An initial Taskforce meeting was held in March where
members discussed opportunities and barriers relating to Aboriginal employment and
business development and to map out a path forward, to address the barriers and maximize
the opportunities in the Goldfields.

During 2017-2018, the GEDC has undertaken a series of activities and identified several
initiatives to help drive outcomes in Aboriginal economic development and these projects
will be further developed and implemented during 2018-19.



Summary of Aboriginal Economic Development Achievements

| Stategic Plan Objectives

eLeadership and Innovation
*Business and Industry Development
*Workforce Development

*Promote the Region

eSocial Infrastructure

} Outputs Achieved

< Aboriginal Economic Development Roundtable Forum
*Ministerial Taskforce established

*Kal City Centre project funding secured ($8 million) and refocused for Aboriginal economic
development outcomes

Ei Regional Development Outcomes

*Aboriginal economic development a priority for the region
«Collobrative approach between local, state and federal agencies
*Funding leveraged for regional projects

Local Content Program

The WA State Government election commitment to a ‘Plan for Jobs’ to maximise local
content, included a directive that Regional Development Commissions take a more
proactive role in optimising the value of local content in the regions, through a Local Content
Adviser (LCA) role. The Local Content initiative is a multi-directional program, led by WA
Industry Link, that builds active awareness within State Government of the requirement to
procure products and services through local and regional businesses.

The GEDC has taken an active approach to facilitate and educate government officers and
local businesses across the emerging jobs and local content policy and opportunity. The
GEDC has engaged with local partners including the Local Governments, Chambers of
Commerce and Industry, and others across industry and State Government agencies, to
determine partnership opportunities, understand local purchasing behaviours, activities and
challenges. The GEDC has also facilitated relationships between local businesses and
State Government purchasing officers for tender and contracts opportunities. The GEDC
engaged a dedicated Local Content Adviser towards the end of the reporting period who will
continue to roll-out the Local Content program over the next two years. The LCA is currently
planning for WA Industry Link Regional Roadshows during the early part of the new
financial year.



Summary of Local Content Program Achievements

Strategic Plan }

*Business and Industry Development
*Workforce Development
*Promote the Region

Outputs Achieved

eLocal Content Advisor appointed for Goldfields-Esperance region
*Tender information circulated through GEDC website and e-news
eLocal content reporting

*Local content network established across the regions

Regional Development outcomes

*Promotion of WA Jobs Bill and local content opportunities
eImproved awareness of State Government tenders and contracts
*Improved liaison between State Government departments

Workforce Development

With the conclusion of the Goldfields-Esperance Workforce Development Plan (2013-2016),
in late 2017, the Department of Training and Workforce Development (DTWD) sought the
GEDC input into the design of a pilot labour market review to be rolled out across the nine
development commission areas. This review was trialled in the Goldfields with the GEDC
assisting with ongoing industry and education and training sector information. The Labour
Market Review document, completed in November 2017, was designed to be a resource to
inform training delivered at TAFE and other registered training organisations and for labour
force planning.

The GEDC also provided on-ground support and advice to DTWD to assist with a similar
labour market review for the Esperance region. The GEDC ensured that relevant local
business and organisations were interviewed as part of the engagement process to
establish an assessment of training and workforce needs and priority skills shortages in the
region. This information will be used to inform the TAFE’s training and course offerings in
the future, and the design of the new Esperance TAFE redevelopment, a project funded by
the Royalties for Regions, Goldfields-Esperance Revitalisation (GER) Fund.



The GEDC continued its support for workforce development, education, employment and
training by contributing to several important workforce activities. These included a
submission to the ‘Independent National Review into Regional, Rural and Remote
Education for the Federal Department of Education and Training’ in August 2017, and
attendance at the ‘Coalition skills and apprenticeship forum’ and the ‘Kalgoorlie
Consultations State Training Board (STB) workshop’ in November 2017, the Kalgoorlie Jobs
Expo in March 2018, and inaugural membership to the locally established ‘Our Mining
Future’ stakeholder group, activated to counter low enrolments at the Western Australian
School of Mines.

Summary of Workforce Development Achievements

! Stategic Plan Objectives

eLeadership and Innovation
*Workforce Development
*Promote the Region

| Outputs Achieved

*Goldfields Labour Market Review Report Completed

eEsperance and the Great Southern Labour Market Review underway
*Submissions to workforce related reviews and consultations
eParticipiation at workforce development events and forums

Regional Development Outcomes

*Pilot program achieved in partnership with Department of Training and Workforce
Development (for Goldfields)

*Priority skills areas identified
*Regional labour market issues identified

Digital and Telecommunications

The GEDC and the department have identified several mobile black spot locations in the
region, as part of the WA State Regional Telecommunications Program and Federal Mobile
Black Spot Program. Through these funding programs a total of 49 sites have been
recommended for either mobile towers or small cell satellite installation in the Goldfields-
Esperance Region. Of the identified 49 sites, 44 towers and cells have been installed, with
the remaining 5 sites to be installed by the end of 2018. These programs have helped
increase mobile coverage in the region and supported the economic and social aspects of
people living in the region.



The GEDC partnered with the Shire of Esperance and the Esperance Chamber of

Commerce and Industry, provided Royalties for Regions funding support to undertake a
research pilot on an alternate data network for farmers in the Esperance region, with the
South East Premium Wheat Growers Association (SEPWA). The project trialed a ‘last mile’
digital solution with industry leading, LTE technology, in the agricultural region north of
Esperance WA, to understand the key challenges for ‘last mile’ solution deployment in this
regional location. The trial proved successful however the cost of backhaul in terms of
deploying the data network system has prevented any further advancement of the project.

The GEDC, Shire of Esperance and the Esperance Chamber of Commerce and Industry
have partnered together to plan for a free WIFI two-year trial in Esperance. The trial will be
funded through Royalties for Regions and is due for implementation in August 2018.

Summary of Digital and Telecommunications Achievements

Strategic Plan Objectives

«Economic Infrastructure

Outputs Achieved

*Blackspot Program roll-out

*New towers installed across 44 sites

eIndustry-led SEPWA WIFI data trial supported and implemented
eEsperance town centre WIFI trial planning with stakeholders

Regional Development outcomes

eIncreased mobile coverage

eImproved business productivity

eImproved safety for regional service providers, people and visitors
*Underpins social and economic development

*Stakeholder collaboration




Business and Industry Development

The New Industries Fund (NIF) is a $16M State Government Program designed to grow
new businesses and support small to medium enterprises to diversify the economy and
create new jobs. A total of $4.5M of the NIF has been allocated to the States nine regions,
under a sub program called the Regional New Industries Fund.

The GEDC has developed a draft ‘Innovation Roadmap’ during 2018, in consultation with
key stakeholders, using the Goldfields-Esperance Regional Investment Blueprint and
Kalgoorlie-Boulder and Esperance Growth Plans, as reference documents. Innovation
roadshows were held in Esperance and Kalgoorlie. The GEDC has worked closely with
stakeholders to develop the innovation roadmap and to identify project concepts. Several
projects have been identified and may be nominated for consideration for NIF funding
during next financial year 2018/19.

Summary of Innovation and New Industries Fund Achievements

Strategic Plan

*Business and Industry Development

Outputs Achieved

*Draft Innovation Roadmap developed with regional stakeholders
*Regional Innovation Roadshows held in Esperance and Kalgoorlie
eParticipation in State Network Assessment Panel meetings for 2017-2018
«Stakeholder engagement on regional innovation projects

Regional Development outcomes

*Focus on innovation in the regions
eInnovotion sharing and network development
*Project pipeline for New Industries Fund




Through the ‘Support Business and Industry Development - Growing Kalgoorlie-Boulder
Growth Plan Focus Group’ an inaugural Kalgoorlie-Boulder Economic Development
Conference was held in Perth, on 6 June 2018. The GEDC was a major event partner for
the Conference, with support from the department. The Conference featured the Hon.
Alannah MacTiernan MLC, Minister for Regional Development presenting the opening
address, five plenary sessions and a networking sundowner. The GEDC played an active
role in the delivery of the Conference which was designed to promote the investment
opportunities of the Goldfields to a broad target audience, raise the profile of the region, and
to strengthen existing and to enable the development of new strategic partnerships.

The Conference was considered well delivered, with relevant and diverse presenters,
excellent collaboration from Goldfields stakeholders, strong metropolitan attendance of
approximately 300 attendees, and keen interest for a future event. Speakers presentations
are available at the Growing Kalgoorlie-Boulder website
www.growingkalgoorlieboulder.com.au.

The GEDC supported the Esperance Chamber of Commerce and Industry to plan and
deliver this successful annual event, facilitating the attendance of high profile regional and
State speakers for the business and industry forum. The GEDC also presented at the forum
outlining the Commission’s role, recent amalgamation with the department and a summary
of the key Government programs the Commission is delivering into the region, across
telecommunications, Aboriginal economic development, Local Content program, and
Royalties for Regions funded investment projects. This was the tenth anniversary of the
event.

An Aboriginal Business Expo was held at Optus Stadium in March 2018, to launch the
State's first Aboriginal Procurement Policy. From 1 July 2018, WA State Government
departments will be required to award one (1) per cent of contracts to registered Aboriginal
businesses, with this target increasing to two (2) per cent in July 2019 and three (3) per cent
in July 2020.

The Expo provided an opportunity for the Goldfields-Esperance Aboriginal business sector
to showcase a range of quality of goods and services available to government. The Expo
successfully attracted a range of government departments and hosted over 68 Aboriginal
businesses to display their business capability. The GEDC attended the Expo and
supported the promotion of the event to local Aboriginal businesses and organisations.


http://www.growingkalgoorlieboulder.com.au/

The GEDC presented at the What's Down the Track Forum held in Kalgoorlie in November
2017. This forum is a joint venture between the Kalgoorlie — Boulder Chamber of Minerals
and Energy and the Kalgoorlie -Boulder Chamber of Commerce and Industry. The forum
involved briefings by twenty-five key business and industry leaders on current trends and
future developments in the resources sector. The GEDC presented and sponsored a booth
for the event. This event is a valuable networking and showcasing opportunity for business
and industry representatives in the region.

Summary of GEDC Industry Forums and Conferences Achievements

Strategic Plan Objectives

|

eLeadership and Innovation
*Business and Industry Development
*Workforce Development

*Promote the Region

*Economic Infrastructure

Outputs Achieved

|

*Co-host, speaker presentation and panel participation at Kalgoorlie Economic
Development Conference, including event organisation, speakers and preparation of
conference materials

*Major sponsor of Kalgoorlie-Boulder Economic Development Conference

»Co-host and sponsor of Over the Horizon Forum including speaker presentation

*Presenter and sponsor of What's Down the Track forum , Kalgoorlie

Participation at Kalgoorlie Jobs Expo to promote the work of the GEDC and the region

*Support to regional stakeholders to attend the Kalgoorlie Jobs Expo

Regional Development outcomes

|

*Promotion of the region

*Changing perceptions of the Goldfields-Esperance region as a place to live and work
«Employment and investment attraction

«Advocating for regional issues including labour market opportunities

*Business networking and promotion

*Promotion of the State Government's incoming Aboriginal Procurement Policy
*Promotion of Goldfields-Esperance based Aboriginal businesses and suppliers




Primary Industries (Agriculture, Pastoral, Fisheries, Timber, Food)

The GEDC commenced working with the Central Regions Business Development Unit as
part of the Department amalgamation with the former Department of Agriculture and Food
WA. The GEDC has worked closely with local department officers to identify opportunities,
issues, to prepare submissions and engage stakeholders across several different areas
including the Agricultural Regional Freight Study, telecommunications and potential
strategic land development opportunities.

The GEDC is part of the steering group for the South Coast Aquaculture Development Zone
project coordinated by the department. The project aims to identify and develop areas for
large scale aquaculture development and ensure the regulatory and approval process are in
place for sites to be investor ready. An area in the Esperance region has been identified and
DPIRD are currently undertaking the further site assessment work.

Summary of Primary Industries Achievements

Strategic Plan

Leadership and Innovation
*Business and Industry Development
*Promote the Region

Outputs Achieved %

Participation in Central Regions Business Development Engagement

eParticipation in South Coast Aquaculture Development Zone project working
group and community engagement

Investor ready sites identified for Esperance region

Regional Development outcomes

*Industry diversification
e|nvestment and trade attraction




Economic Infrastructure

Meeting the current and future energy requirements of the Goldfields region is a key
regional issue. The potential use of renewable sources to meet energy needs is becoming
increasingly attractive due to the availability of sunlight and improvements in renewable
technologies and costs.

An Election Commitment of $500,000 was allocated to the GEDC in the 2017-18 State
Government Budget to explore the feasibility of a major solar facility in the Goldfields. The
department’s Energy Futures team has led the development of the Goldfields Solar pre-
feasibility project, in partnership with the GEDC. A preliminary assessment of the issues
and opportunities for a Goldfields Solar project was commissioned and completed by
consultants Ernst and Young in March 2018.

The Minister for Regional Development, the Hon. Alannah MacTiernan MLC announced the
future direction of the Goldfields Solar Project as a Virtual Power Plant (VPP) project for
Kalgoorlie, at a launch event in 2018. This project will involve the development of a proposal
for a VPP trial in the Goldfields and development of a business model and business case.
Subsequently, work will be required with land managers, mining companies, native title
claimants and other key stakeholders to secure land for the development of large scale
solar projects.

Summary of Goldfields Solar Project Achievements

Strategic Plan

*Business and Industry Development
*Workforce Development
*Promote the Region

Outputs Achieved

Pre-feasibility study completed

*Virtual Power Plant (VPP) project annouced by Minister for Regional
Development

Participation in the Kalgoorlie Energy Solutions Growth Plan Group

«Significant stakeholder engagement undertaken

«Collaborative approach to regional delivery with department

Regional Development outcomes

*Energy solutions under development

*Regional and State colloboration to develop Goldfields VPP project
*New industry development

»Cost savings for industry and domestic supply explored




One of the major economic infrastructure projects identified as part of the Kalgoorlie-
Boulder Economic Growth Planning process (2017), is an industry-led rail realignment
project for Kalgoorlie. This initiative will see realignment of the existing rail (east — west) to
the south of the city and construction of an intermodal terminal. Major outcomes of this
project will include improved road safety, the release of land including mineralized land for
exploration and mining, expansion of freight opportunities, development of new industries
including renewable energy corridors and economic diversification and jobs growth for the
Goldfields.

During 2017-2018, the Commission worked with local stakeholders to explore concept
development for this major project and will look to support the development of an industry-
led feasibility study for the project, during the next financial year.

Summary of Rail Realignment Achievements

Strategic Plan

*Business and Industry Development
eEconomic Infrastructure

Outputs Achieved

eParticipation in the Connecting Kalgoorlie-Boulder to the World - Growth
Plan group

*Concept development with stakeholders

Regional Development outcomes

e Enabling infrastructure for business and industry
e Supporting economic diversification and growth in the Goldfields
*Responsiveness to industry needs




The ‘Growing Kalgoorlie-Boulder Growth Plan’ (Growth Plan) was developed under the
State Government Regional Centre’s program in 2016 and launched in December 2017.
The implementation of the Growth Plan has led the City of Kalgoorlie-Boulder (City) to
establish a governance group on which the GEDC has a key role. The Growth Plan is now
wholly driven by local stakeholders and identifies seven priority Focus Areas to promote a
sustainable and prosperous future for the City, these include:

Regional Centres

. Build the Knowledge Economy;

. Provide Energy Solutions;

. Connect Kalgoorlie-Boulder with the World;

. Develop and Promote Tourism;

. Support Aboriginal Economic Development;

. Develop the Build Environment and Sense of Place; and
. Support Business and Industry Development.

Around eighty professional business, government and community members voluntarily
participate on the seven focus groups, to deliver on the seventy-two identified initiatives. A
prioritising method is applied to initiatives to optimise effort and outcomes. The GEDC has
provided support to the focus groups and actively works to progress any projects and
initiatives of a strategic nature, for the benefit of the region. A copy of the Growth Plan copy
is available on the GEDC website.

Many of the GEDC Strategic Plan and department program areas align closely to the
current priorities of the Growth Plan leadership including the renewable energy projects, ralil
realignment and intermodal hub project, land access, digital connectivity, innovation and
research, Kal City Centre project, Aboriginal economic development, workforce
development, education and business development and diversity projects, regional branding
and marketing, and tourism initiatives.

During the next financial year, the focus groups will move to focus on key projects and
initiatives and the GEDC will play a key role in advocating to State agencies and advising on
access to funding, to support the development of economic development initiatives.


http://www.gedc.wa.gov.au/news-and-media/publications

Summary of Regional Centres Achievements

~ Strategic Plan

eLeadership and innovation
*Business and Industry development
*Workforce Development

ePromote the Region

eEconomic infrastructure

eSocial infrastructure

“Outputs’Achieved

eAdvisory role on Growth Plan Partnership Governance Group
«Priority initiatives identified and implementation underway
«Stakeholder engagement on major projects and inititatives
*Regular Growth Plan Focus Group meetings

Regional Development outcomes

*Enhancing regional liveability
*Regional colloboration
*Regionally led economic development




The GEDC provided input to support regional industry development such as approvals
processes for resources sector project expansion, as detailed below in outputs below,
engaged in several state and national reviews and provided feedback on several programs.

Research and Submissions

The GEDC consulted with local agencies, business and industry to identify issues and
opportunities regarding the regional freight supply chain in the Goldfields-Esperance
Region. This information will help inform and identify strategic areas to improve the
agricultural freight supply chain across the region and State and will be the basis of where
funding will be directed over the next 10-20 years.

Summary of Research and Submissions Achievements

Strategic Plan

Leadership and Innovation
*Business and Industry Development
*Workforce Development

*Promote the Region

eSacial Infrastructure

eEconomic Infrastructure

Outputs Achieved

*Submissions provided on:

WA Open for Business

eLiving in the regions

*Country Arts WA regional data collection
*Department of Education participation plan, and
*Building Better Regions program

*Revitalising Regional Agricultural Freight Study

Regional Development outcomes

*Regional advocacy for social and economic infrastructure
eIncreased awareness of regional issues

eEnhance regional liveability

*Supporting and leveraging funding into the region




Economic Data and Modelling Services

The GEDC provides REMPLAN data and impact modelling to external and internal

stakeholders. REMPLAN is available to the GEDC by license from Compelling Economics.
The impact modelling service can demonstrate the economic value of a project or activity
and has been patrticularly valuable for proponents applying for grant funding, business
related submissions and other purposes. GEDC staff also assist with other research and
statistical information requirements of internal and external clients or collaborators. Six staff
and eight external high use stakeholders were trained in REMPLAN during March 2018.
This enables more users to competently access the service and provides for internal
efficiencies.

Summary of Economic Modelling Services Achievements

Strategic Plan

*Business and Industry Development
*Workforce Development
*Promote the Region

Outputs Achieved

*REMPLAN modelling services provided to stakeholders
eData available through website and staff

Regional Development outcomes

eSupporting regional projects

eSupporting grants and business case development
*Promoting the region

eEducation and awareness of Goldfileds-Esperance economy

RIEMP/L|AN



Regional Advocacy - Opportunities and Issues

At the Kalgoorlie-Boulder Economic Development Conference held in Perth in June 2018,
Neo Metals announced they were entering into a Memorandum of Understanding for an
option on a lease for a 40-hectare strategic site, 5km from the town of Kalgoorlie-Boulder
and 70km from the existing Mt Marion Lithium Operations. Neo Metals plans to develop a
lithium hydroxide refinery on the site and are presently working with the City of Kalgoorlie-
Boulder on infrastructure and utilities. Production capacity is an anticipated 1,000 tonnes
per annum (tpa) with commissioning by mid-2021. GEDC is supporting economic
infrastructure initiatives such as the Processing Plant to grow and diversify the Goldfields
economy.

An industry-led mining innovation hub, known as the ‘Collaborative Research Centre -
Optimising Resource Extraction’ (CRC ORE) has been established in Kalgoorlie-Boulder. A
Regional Director position has been appointed and the CRC ORE has held its first
networking event ‘Modern Alchemy- Making Gold in Seas Containers’ in June 2018. The
GEDC has worked with industry and government to engage with and support the
establishment of the CRC ORE, to assist the collaborative development of regionally based
research, that can be commercialised for the resources and allied sectors.

The Goldfields area has been impacted by a skill and labour shortage during the reporting
period which has recently intensified. In March 2018, the Kalgoorlie-Boulder Chamber of
Commerce and Industry (KBCCI) estimated that there were currently more than 1,000
vacant positions in the Goldfields. The GEDC participated in the Kal Jobs Expo held in
Perth in March 2018. This event attracted 800-1,000 prospective employees on the day to
learn about employment and lifestyle opportunities in the region. The GEDC has continued
to work locally with educators, trainers and industry to support skills development programs
and initiatives and to attract new employees and support services to the region. With a
growing economy, the requirements for additional skilled labour has not diminished.

Following a visit to Kalgoorlie-Boulder in May 2018, the Minister for Regional Development
requested that the GEDC explore opportunities for people currently on Safe Haven
Enterprise Visa (SHEV) to access employment or study in Kalgoorlie-Boulder and
surrounds. The GEDC in collaboration with DPIRD, local providers and the Regional
Australia Institute, commenced exploration of a pilot project to attract and settle SHEV
holders in the region, and will continue this work into the next financial year.



Central Regional TAFE has been working to progress this major transformational project
that has the potential to be a commercially viable and sustainable industry training
operation. Building a small instructional gold, nickel and possibly lithium processing plant,
with advanced engineering, flexible learning and 3D visualisation and simulation facilities in
Kalgoorlie, would allow expansion of a skilled workforce, qualified through courses delivered
in association with the hands-on training received at the plant.

The development of this type of training facility is an important project that will leverage and
build on the region’s competitive strength in mining, as well as expand local tertiary options.
The GEDC has supported the development of this initiative to address skill shortages,
provide opportunities for disengaged, and ‘new to workforce’ community members, and to
further innovative research opportunities through access to the facility by the Western
Australian School of Mines, CSIRO and the CRC ORE. Feasibility work is required during
the next financial year to establish a case for the further development of the project.

Summary of Regional Advocacy - Issues and Opportunities Achievements

Strategic Plan

eLeadership and Innovation
*Business and Industry Development
*Workforce Development

*Promote the Region

eSaocial Infrastructure

*Economic Infrastructure

Outputs Achieved

*Regional projects and inititatives developed
*Project pipeline for business case development
«Stakeholder engagement

eInvestment attraction inititatives

Regional Development outcomes

*Regional Advocacy
Faciliating regional outcomes and solutions with local stakeholders
eEconomic growth




Tourism Development

The GEDC has worked closely with Aquarius Films and Wildgaze productions during 2018,
to develop an application for funding through Screenwest WA, to produce a film based on
the novel by Tim Winton — Dirt Music. Funding for the film was awarded and the production
companies will commence filming in Esperance, in November 2018.

The film is expected to bring significant economic benefits to the region and the GEDC will
work closely with Screenwest WA and the production companies to ensure the outputs
attached to the funding are delivered, and the opportunity is leveraged to build a longer-term
marketing and tourism development strategy for the region.

The GEDC has been working with stakeholders to facilitate the re-development of the
Esperance Tanker Jetty, to redesign Berth 3 at the Esperance Port to accommodate cruise
ships and to explore the opportunity to relocate the Esperance Bay Yacht Club boat marina,
to improve linkages and activate the town centre and Esperance waterfront. The GEDC has
been a member of the Jetty working group and is an ex-officio member of Tourism
Esperance, advocating for the industry at a variety of events, meetings and forums.

Summary of Tourism Development Achievements

Strategic Plan

*Business and Industry Development
*Workforce Development

*Promote the Region

*Economic Infrastructure

Outputs Achieved

eParticipation Tourism Esperance
*Esperance Tanker Jetty consultation

eEsperance Tanker Jetty design processes and liaison with State Government
agencies such as the Heritage Council

*Review of Berth 3 design at Esperance Port to accommdation cruise ships
*Film Production stakeholder faciliatation and engagement
Local business engagement

Regional Development outcomes

*Development of tourism product

*Regional promotion

eLocal content outcomes and employment opportunities
*New industry development




The GEDC chairs and participates in a wide variety of meetings and stakeholder groups, in
addition to the groups already identified in this operational report. This regular engagement
ensures the GEDC is connected to community and is responsive to emerging issues and

opportunities, effectively advocating for regional development matters, affecting the region.

Stakeholder Engagement and Building Relationships

Summary of Stakeholder Engagement and Building Relationships Achievements

Strategic Plan

Leadership and Innovation
*Business and Industry Development
*Workforce Development

*Promote the Region

*Social Infrastructure

Outputs Achieved

Particpation in the Kalgoorlie-Boulder Chamber of Commerce Regional Cities
Meetings

eParticipation in the Esperance Chamber of Commerce Management Meetings

*Chairing the Goldfields-Esperance Regional Heads of State Government Agencies
(RHSGA) Meetings

Participation in District Leadership Group (DLG) Meetings

eParticipation in the Heads of Agency Meetings (HAMS)

Particpation in a range of other State, regional and local meetings to represent the
interests of the region.

Regional Development outcomes

*Regional advocacy and representation
*Responsiveness to regional need, issues and opportunities




INVESTMENT MANAGEMENT

Overview

In 2017-18 the Commission managed the delivery of the State Government's Local
Projects, Local Jobs program which consisted of fourteen (14) project. In addition, the
Commission continued to manage the delivery of eight (8) major projects under the
Goldfields-Esperance Revitalisation Fund, Thirty-nine (39) projects under the Community
Chest Fund and sixteen (16) projects under the Regional Grants Scheme.

Grants big and small make an impact on the liveability and economic vitality of the
Goldfields-Esperance region. The following section provides an overview of projects funded
and their status.

The Goldfields-Esperance Revitalisation Fund (GER) is a Royalties for Regions initiative to
provide funding for priority projects in the Goldfields-Esperance region. The GER was
established in 2013-14 and several projects have received funding across two tranches of
the program. A total of $133 million in funding has been allocated to projects which deliver a
range of economic and social benefits to the Goldfields-Esperance Region. The GER
projects progressed during 2017-2018 financial year are highlighted below.

Kalgoorlie City Centre Project (formerly Revitalisation of Kalgoorlie’s Hannan’s Street
Precinct) — RfR -$8M

This significant City Centre renewal project will transform major precincts in the Kalgoorlie
City Centre into more vibrant, economically diverse areas. The City has leveraged
significant private sector funding in addition to the RfR funds, to embark on a major
transformation to the City Centre. Urban infrastructure will be replaced utilizing a place-
based approach, embracing placemaking and urban design principles. This will include the
enhancement and renewal of large areas of the City Centre including key heritage facades
and buildings, enhancement, development and activation of public spaces. This project will
be leveraged to drive Aboriginal business participation and employment outcomes for the
Goldfields.

During 2017-2018, the GEDC has worked with the City to rescope the original Funding
Agreement for this project and develop a new funding Agreement that refocus’ the project
on delivering Aboriginal economic development outcomes for the Goldfields. The GEDC will
continue to support the City with its roll-out of the project, Aboriginal engagement and
initiatives to increase Aboriginal business and employee participation through the life cycle
of the project.



Outcomes associated with this project are significant and will assist with changing the
perception of Kalgoorlie as a place to live, visit and work, improving the perception of safety
and liveability for residents and visitors, and delivering benefits to Aboriginal people of the
region through engagement, reconciliation, economic participation and sense of place and
wellbeing in the City.

Laverton Community Hub — RfR $4 million

The Community Hub project was originally funded for $8 million of infrastructure works and
received a significant reduction in funding as a result of the 2017 State Government election
budget decommit process. In 2018, the Laverton Community Hub project received
confirmation of $4 million in funding for upgrades to the aquatic centre which includes the
construction of a replacement swimming pool, change rooms, toilets and ancillary
refurbishment works. This project forms stage one of a wider community project that will
deliver a new youth centre, office space and a community amphitheatre. The Shire of
Laverton was advised to apply for further funding during 2017-2018 for an independent
living village, through the Regional Aged Accommodation Program (RAAP).

The GEDC renegotiated a revised Funding Agreement for this project and has supported
the Shire to develop a preliminary business case for independent living accommodation in
Laverton, and to access $100,000 in funding to further refine this business case, during the
reporting period.

This project reached project demolition stage at the end of 2017-2018 financial year and is
well underway during the cooler months of the year. The outcomes from this project for a
remote community are significant including recreation, employment and training and
increased community pride.

Norseman Airstrip — RfR $1.45M

The Shire of Dundas received Tranche 1 GER funding to upgrade infrastructure at the
Norseman Airfield and this project reached completion at the end of financial year 2017-
2018, pending CASA approval. Improvements to the runway, taxi way and apron pavements
provide 24-hour access to aircraft and safer and easier access for the Royal Flying Doctor
Service to land in all weather conditions and improve the safety of airport operations in
medical emergencies. The upgrade also allows for small and medium size aircraft to use the
airfield more frequently and can be available for mining sector use for fly-in fly-out
operations within the region.

Esperance Care Aged Facility — RfR $3M

The Esperance Aged Care project includes the construction of a modern, new 34 bed
residential complex, with 17 general residential beds and 17 secure residential beds for
people with dementia. There is high demand for seniors’ accommodation in Esperance and
this extension to the facility will generate up to 40 new FTES to service the residents’ care
needs. The project reached lock up stage at the end of financial year 2017-2018 and will be



completed for occupancy by December 2018. It is likely that the new facilities will open on a
gradual basis as new staff are recruited to service the unit. The GEDC has been working
with the Aged Care Facility to plan for a significant training and recruitment drive to attract
suitable candidates to the positions.

This project has engaged local builders, Sime Building, plus a host of other trades and
suppliers to develop the complex. This project has engaged local construction industry
companies and contractors during a period of significant construction down-turn in the
Esperance region.

Killarney Retirement Living — RfR $9.8M

This project comprises a new self-care/independent living village, with 49 units for seniors.
The units will provide residents with a range of one/two/three bed options for a self-care
approach to retirement living, in a supported environment.

This project has engaged a significant quantum of local content including a local builder
Zelnor Developments, local trades and suppliers. There has been a whole-of-community
approach to the development including a high proportion of volunteering and community
support and donation towards the project.

Photo 1: Node 1 of Killarney Retirement Living Project, nearing completion

Goldfields Rehabilitation Services — RfR $2.78M

This project included the construction of a new building to house up to 18 residential
participants for the Goldfields Rehabilitation Service drug and alcohol program. The new
facility includes meeting rooms, two separate counselling rooms, administration and staff
accommodation. An existing premise on the site, was also refurbished as part of the project



to provide a specialized detox facility for the rehabilitation services. This worthy project is now
complete with the new residential facility opened by the local member in October 2017 and
the refurbishment of the detox facility completed at June 2018.

Esperance Indoor Sports Stadium — RfR $4.06M

The Shire of Esperance is funded to construct a new indoor sports stadium to meet National
and State competition standards. Esperance has a high level of community participation in
sports and this much needed community facility includes new indoor courts, kiosk, kitchen
and change room facilities. The facility will also act as a venue for local, regional and State
events such as the Esperance Agricultural Show and provides overflow tourist facilities when
caravan parks are at capacity.

Woodlands Visitor Centre — RfR $1.6M — State election commitment
(formerly Norseman — Heart of the Great Western Woodlands)

The State Government has made a $1.6 million election commitment to this project. The
Norseman Woodlands Visitor Centre will be a ‘welcome centre’ for visitors travelling into
and out of the region, through to Perth or South Australia. Current visitor facilities in
Norseman are minimal and out-of-date. This new visitor centre will showcase the region’s
culture and people with a strong focus on interpretation about the natural assets of the
Great Western Woodlands and culture of the Ngadju people of the area.

The Shire is re-purposing a vacant building to develop the centre for visitor and community
use. The space will include an art gallery, commercial kitchen and community office space
and meeting rooms in addition to interactive tourist facilities. The Centre will encourage
visitors to stay a while in the heart of Norseman town centre and support local businesses to
capture wallet spend from passing tourists.

Work commenced on the project during 2018, following the execution of a Funding
Agreement with planning and detailed design well underway at the end of the financial year.

Goldfields Arts and Culture Trail

The State Government has made a $300,000 election commitment to this project over three
years starting in 2018-2019, in addition to a previous RGS commitment of $298,000 through
the GEDC.

The GEDC is supporting the development of an Arts and Culture Trail to connect arts and
cultural experiences across the region. Local arts organisation, ArtGold, commenced the
project in 2018, identifying arts and culture groups, events and assets within the region, with
assistance from the Goldfields-Esperance community.



Arts and cultural entities from Ravensthorpe to Eucla, Wiluna to Warburton and everywhere
in between, will become connected through this digital based project, that will deliver an
interactive website and phone app for community members and tourists alike.

The GEDC works with the DPIRD investment management team, on governance and
contractual arrangements for RfR funding agreements, to manage funding disbursements in
a timely and an accurate manner and to provide informative and timely responses to
Ministerial requests.

To streamline functions across the Department, the management of several RfR projects
began to be transferred to regionally based staff, within the reporting period. This transition
was expected to deliver improved engagement and capability building across employees
and further support growth and investment in our regions. This transition project has
encountered difficulties with remote systems access which has delayed the project roll-out
however the GEDC continue to work with DPIRD Perth based employees to undertake their
project monitoring roles and responsibilities.

The GEDC assisted with the preparation and submission of two business cases for funding
through the Regional Aged Accommodation Program (RAAP) for the Shire of Leonora and
Laverton’s, aging in place projects. The projects were deemed to have merit and funding
was provided to conduct further analysis and options. A revised business case for each
project, is required to be re-submitted in December 2018, to access the remaining funding
within the RAAP program. GEDC will continue to support these stakeholders with the
development of their business cases.

The GEDC is responsible for administering the Regional Grants Scheme (RGS), the
Community Chest Fund (CCF) and Local Projects Local Jobs (LPLJS) grants programs.
The objective of these programs is to improve economic and community infrastructure and
services in the region by funding projects that assist in attracting investment and increasing
jobs or help to improve the quality of life in the region, to make it an even more vibrant and
interesting place to live. The administration of these programs has continued through 2017-
2018 with many projects being completed or nearing completion during the end of this
reporting period.



Table 6: Local Projects Local Jobs (LPLJs)

Project

Recipient

Funding
Amount

Total Project

Cost

Status

Fourteen (14) agreements have been executed. Nine (9) projects are complete and acquitted. Two (2) projects are in progress and

three (3) have been delayed.
Leonora - Shade Sails Children Playground

Kalgoorlie Occasional Child Care Centre
Shade Sails
New signage at Niagara Dam

Soft Fall for Children’s Playground, Menzies
Coolgardie Skate Park Upgrade

Dentist Facilities for Aged Care Homes
Dentist Facilities for Aged Care Homes

Shopfront facades- heritage murals for main
street ($37k) and dirt bins ($6k)
Goldfields Touring Circuit Total

Music Recording in the North East
Goldfields

Solar Lighting to Footpath between town
and Wongatha Village

Upgrade of filtration system at Kambalda
Pool

Relocation of playground and skate park to
community hub

Buy the Loopline Tram

Shire of Leonora

Kalgoorlie Occasional Child Care Centre

Shire of Menzies
Shire of Menzies
Shire of Coolgardie
Southern Cross Care
Amana Living

Shire of Dundas
WAM

WAM

Shire of Laverton
Shire of Coolgardie
Shire of Laverton

Golden Mile Loopline Railway Society

$25,000.00
$40,000.00

$35,000.00
$10,000.00
$50,000.00
$125,000.00
$125,000.00
$43,000.00
$25,000.00
$20,000.00
$40,000.00
$40,000.00
$50,000.00

$100,000.00

$25,000.00
$60,000.00
$35,000.00
$100,000.00
$150,000.00
$125,000.00
$125,000.00
$43,500.00
$60,000.00
$50,000.00

$80,000.00
$150,000.00

$100,000.00

Completed

Completed

Completed
Completed
Completed
Completed
Completed
Completed
Completed
Active
Active
Delayed
Delayed

Delayed



Table 7: Regional Grants Scheme (RGS)

Project

RGS Round 4 - Complete

All projects from rounds four (4) have been successfully acquitted and confirmation letters sent to proponents; GEDC have now acquitted RGS

Round four (4)

RGS Round 5 —In Progress

Ten (10) projects funded; Seven (7) projects completed and fully acquitted; One (1) project completed, acquittal pending and Two (2) projects

are in progress

Kambalda Sub-Centre Upgrade
Gwalia Headframe Restoration
Streetscape street art project

Eco-education centre for Karlkurla Bushland
Park

Replacement of Volunteer Sea Search &
Rescue Vessel

Aero Medical equipment

Return to Country
Heartwalk: Art in the heart of the CBD
Positive behaviour support for people with a

disability
Wilurarra Social Enterprise Salon

Recipient

St John Ambulance Kambalda Sub-Centre
Shire of Leonora

Ravensthorpe Progress Association
Kalgoorlie-Boulder Urban Landcare
Esperance Volunteer Sea Search and

Rescue
Royal Flying Doctor Service

Life Without Barriers

Arts and Culture Goldfields Association
(Artgold)
GIFSA

Wilurarra Creative, Warburton Community

Funding
Amount

$130,932.00
$300,000.00
$ 87,423.36
$108,939.78

$300,000.00

$101,980.86
$77,620.00
$120,000.00

$135,000.00

$266,600.00

Total Project

Cost

$142,472.00

$1,276,600.00

$91,863.36
$223,989.78

$1,126,414.00

$274,840.00
$110,800.00
$363,797.20

$242,956.00

$524,120.00

Status

Complete
Complete
Complete

Complete
Complete

Complete
Complete

Complete
Active

Active



Project

RGS Round 6 — In Progress

Recipient

Six (6) projects funded. One (1) project completed and Five (5) in progress

Kalgoorlie PCYC Gymnastics Equipment
upgrade
Goldfields Esperance Arts and Culture Trail

Optimising lime for agricultural sustainability
in SoE and SoR.

Esperance artificial reef and community
monitoring program

Bariatric Ambulance

Credo Aboriginal Ranger Program

The Federation of Western Australian Police
& Community Youth Centres Inc
Arts and Culture Goldfields Association

South Coast Natural Resource
Management Inc
WA Recreational & Sportfishing Council

St John Ambulance Western Australia Ltd.

Goldfields Land and Sea Council Aboriginal
Corporation

Funding
Amount

$56,416.36

$298,870.00
$121,972.37

$295,000.00

$98,783.76
$149,816.40

Total Project
Cost

$56,416.36

$838,685.00
$215,406.37

$676,600.00

$198,867.52
$282,102.40

Status

Complete

Active

Active
Active

Active

Active



Table 8: Community Chest Fund (CCF)

Project Recipient Funding Total Project  Status
Amount Cost
CCF Round 1 and 2
All projects from rounds 1 and 2 have now been successfully acquitted and confirmation letters sent to proponents;
GEDC has acquitted CCF Round 1 & 2
CCF Round 3
Twenty-three (23) projects approved for funding. Twenty-two (22) projects completed and acquitted; One (1) project terminated
GQDT Travelsafe App Goldfields Tourism Network $25,500.00 $75,780.00 Complete
Machinery Display and Visitors Centre Esperance Mechanical Restoration Club Inc  $50,000.00 $132,418.18 Complete
Goldfields-Esperance Pilot Artistic Program FORM Building a State of Creativity $45,000.00 $181,340.00 Complete
Grass Patch Post Office Toilet Grass Patch CDA $10,000.00 $29,301.41 Complete
Inspiring Success through Science GEMIA $20,000.00 $125,440.00 Complete
Leeuwin Young Leadership Program Leeuwin Ocean Adventure Foundation $45,900.00 $72,362.00 Complete
EGHS Website redevelopment Eastern Goldfields Historical Society $14,890.00 $19,690.00 Complete
2017 Goldfields Cyclassic Eastern Goldfields Cycle Club Inc $20,000.00 $265,000.00 Complete
Working in Early Childhood' learning Shire of Ngaanyatjarraku $18,237.00 $21,685.71 Complete
resource update
2016 Lorna Mitchell Spring Festival Kalgoorlie-Boulder CCI $18,000.00 $63,600.00 Complete
Saint Barbara's Festival Saint Barbara's Festival Inc $10,000.00 $168,000.00 Complete
2016 Kambalda Community Christmas Tree Shire of Coolgardie (Auspice KCCT) $22,000.00 $83,300.00 Complete
50th Anniversary
Rotary Australia Day - Sound Equipment Rotary Club of Esperance $6,142.00 $42,142.00 Complete
Coolgardie Day Celebrations Coolgardie Day Celebrations $10,000.00 $79,373.00 Complete



Project

2016 Women's Leadership Forum
Goldfields Repertory Club Renovations
"Diwali Mela" Festival of Lights Celebration
"Putting the Pieces Together" Conference

Build, Promote and Grow a Brighter Riding
Future
Colour My Art

National Accreditation Scheme and Info
Materials

Truck Wash Down Area and Shed
Extension

Nature Play Area

Recipient

Kalgoorlie-Boulder CCl

Goldfields Repertory Club (1931)

Indian Association of Goldfields W.A. Inc.
Goldfields Nullarbor Rangelands Biosecurity

Goldfields Equestrian Centre Management
Com.
The Cannery Arts Centre

Goldfields Community Legal Centre (GCLS)
Shire of Esperance (Auspice GBFB)

Kalgoorlie Central Play Group

Funding
Amount
$7,235.80

$23,900.00
$16,500.00
$15,000.00
$45,120.00

$28,960.00
$40,500.00

$39,950.00

$20,000.00

Total Project

Cost
$69,800.00

$34,660.00
$42,590.00
$52,000.00
$141,938.00

$37,550.00
$74,400.00

$66,767.00

Status

Complete
Complete
Complete
Complete

Complete

Complete

Complete
Complete

Terminated



Project

CCF Round Four (4)

Recipient

Funding
Amount

Total Project

Cost

Status

Sixteen (16) Projects approved for funding. Thirteen (13) projects have been completed and acquitted. One (1) project completed and partly
acquitted. Two (2) projects are in progress. Latest acquittal in this round due September 2018.

The 2017 Leonora Golden Gift

Goldfields Brass Band Trailer

Coolgardie Day

Bouncy Pillow Installation

Drafting & Surveying of Site Infrastructure
Studio ASAPH

EBHS Website Establishment

The Rotary Club of Esperance Bay
Community Event Facilities Project

Lot 307 Norseman Rd Esperance Tjaltjraak
Cultural Hub

Munglinup Community Playground

Outdoor Area Renovations and Nature Play
Landscaping

Esperance Business Incubator Options
Assessment & Feasibility Study
Sandalwood Conference

Repurposed — Sandalwood Blueprint
CARE (Community Awareness and
Regional Education Program)

Court Automation for Public use

Digital Connections Project

Shire of Leonora

Goldfields Brass Band Inc.

Coolgardie Day Celebrations Inc
Hopetoun Progress Association Inc
Boulder Speedway Association
Kalgoorlie Baptist Church Incorporated
Esperance Bay Historical Society Inc

Rotary Club of Esperance Bay Incorporated
Esperance Tjaltjraak Services Pty Ltd

Shire of Ravensthorpe

Kalgoorlie Central Playgroup

Esperance Local Enterprise Initiative
Committee Inc
K Farmer Dutjahn Foundation Limited

Escare Inc

Eastern Goldfields Squash Racquets
Association

Goldfields Education Mining Industry
Alliance

$50,000.00
$5,000.00

$45,414.00
$46,282.00
$33,538.00
$50,000.00
$8,193.00

$24,000.00

$31,970.00

$40,000.00
$20,000.00
$45,880.00
$30,750.00
$20,000.00
$29,000.00
$16,204.54

$29,307.00

$394,000.00
$10,589.00
$144,293.20
$50,282.00
$41,194.00
$106,920.00
$14,192.26
$24,000.00

$61,220.00

$52,657.00
$52,482.68

$64,035.00
$65,750.00
$44,500.00
$21,392.00

$127,480.00

Complete
Complete
Complete
Complete
Complete
Complete
Complete

Complete
Complete

Complete

Complete
Complete
Complete
Complete
Active

Active



CORPORATE SERVICES

Sponsorship

During the last financial year, the Commission, supported by the Department, was able to
sponsor several important events in Kalgoorlie, Esperance and Perth, in partnership with
local Government, and the regionally based Chamber of Commerce and Industry’s.

The Kal Jobs Expo was held in Perth on 28 March 2018. The purpose of the event was to
put prospective employees in touch with employers, in addition to showcasing the benefits
of living in the Kalgoorlie region. At the time of the conference, it was estimated that there
were over a thousand vacant employment positions available in Kalgoorlie and surrounding
areas.

There were many exhibitors at the Kal Jobs Expo including local and state government,
recruitment agencies and large representation from the mining and supporting industries.
The inaugural Expo was a huge success with companies reporting successfully filling
positions on the day. There were more than 800 members of the public that attended on the
day.

The Economic Development Conference was held in June 2018 in Perth. The Growing
Kalgoorlie -Boulder Economic Development Conference was a joint initiative between the
Kalgoorlie-Boulder Chamber of Commerce and the City of Kalgoorlie -Boulder. The GEDC
was the major sponsor and the Minister for Regional Development, The Hon Alannah
MacTiernan was a keynote speaker.

This Annual Business and Industry Forum celebrated its 10th year with another successful
hosted in April 2018. The forum included presentations from some of the region’s most
influential industries and organisations that contribute to the region’s economy including
updates on new and innovative businesses.

The What's Down the Track Forum was held in Kalgoorlie in November 2017 and was
supported by the GEDC. The forum is a joint venture between the Kalgoorlie — Boulder
Chamber of Minerals and Energy and the Kalgoorlie -Boulder Chamber of Commerce and
Industry. The forum involved briefings by twenty-five key business and industry leaders on
current trends and future developments in the resource. The GEDC presented and
sponsored a booth for the event.



The Commission has taken steps to improve the external and internal communication over
the reporting period. The GEDC's e-news and website are tools used regularly to increase
the awareness of local initiatives, programs, projects and opportunities that stakeholders
can engage with. The communications have also focused on policy change and updates
such as the Local Content initiative and the Aboriginal Procurement Policy to keep
government officers' in the regions aware of changes. Some of the communications
activities undertaken during the reporting period include:

Communications

- Website updates

- E-news publications

- Economic and social statistics and profiles (for events and forums)

- Branding development (with department)

- Event briefs and speech notes (Ministers, MPS, CEO, Chair, Board)

- Presentations

- Business after Hours networking

- Comms / Events register (with department and Office of the Minister for Regional
Development)

- Media releases

- Ministerial communications (briefing notes, regional briefing packs)

The Commission has approximately 0.2 FTE contributing to the management of the
communications portfolio for the agency, however all Commission staff are required to
contribute towards the development of communications, recognising the vital role this plays
in sharing the Commission’s projects, initiatives, government policy and planning and
investment in the region.



Machinery of Government Reforms

As a result of the creation of the new department, all GEDC employees with the exception
of the CEO were transferred to working for the department. The department is currently
working towards a new organisational design for the whole agency.

A current review of all the functions of the combined agencies including corporate services
is being undertaken that is anticipated to result in efficiencies across the organisation.
Corporate resource is required within the GEDC to manage the agencies statutory
obligations and activities, and to manage day-to-day corporate matters.

As part of the department amalgamation, officers from the former Department of Agriculture
and Food WA will be located into the GEDC offices in Kalgoorlie in August 2018. The GEDC
has been making preparations for this during May-June 2018. This co-location will result in
lease savings for the department and a longer term sharing of both physical resources.



SIGNIFICANT ISSUES IMPACTING GEDC

Following a downturn in the resource sector and reduction in population in Kalgoorlie-
Boulder and the Northern Goldfields, during 2014-2017, the regional economy has
reinvigorated during the reporting period, with the resource sector starting to ramp up
activity and relocate people and contractors back into the region. There was already a high
level of vacancies and limited number of suitable people to fill local positions but the
increase in mining activity has now exacerbated the local labour shortage.

This means that the attraction and retention of skilled workers is an issue for the region
across both the public and private sector. A shortage of suitable high amenity rental
accommodation in the region is further impacting the residential workforce.

The requirement for higher education and training pathways in the region are constraints on
industry development and retaining young people in the region.

Regional mobile coverage and internet connection is still an issue, particularly for the
agricultural sector in the southern part of the region, where lack of connectivity limits
productivity, innovation and social amenity.

Digital readiness in the region is an ongoing issue with relatively low levels of local
employment in the technology industry but emerging signs of organic community and
industry led innovation in this space.

There is the requirement to diversify and expand the region’s economic base to optimise
local job creation and improve career opportunities throughout the Goldfields-Esperance
region, especially as mature industries move to automation and technology and potentially
displace people from traditional roles.

There is a high rate of unemployment amongst the region’s Aboriginal population requiring a
greater focus on actions to improve education, training and employment opportunities for
local Aboriginal people. The GEDC has actively moved into working on Aboriginal economic
development as a key regional focus.

The diverse communities in the region have varying levels of service quality and access,
with differences between education, employment, health and wellbeing outcomes for all
community residents depending on location.

Energy security is a critical issue for the Goldfields given the reliance on the South West
Interconnected System (SWIS) and concerns about the reliability of energy supply. Long
term and short-term energy security is essential for economic development and renewable
energy solutions are being explored now these are cost viable options.



DISCLOSURES AND LEGAL COMPLIANCE

The following pages contain the Goldfields-Esperance Development Commissions audited
financial statements including:

e Auditor’s Opinion
e Certification of Financial Statements
e Audited Financial Statements

o Certification of Key Performance Indicators and detailed notes on Performance
Indicators

Followed by:
¢ Ministerial directives

e Other financial disclosures, including capital projects and employees
e Governance disclosures



Auditor General

INDEPENDENT AUDITOR'S REPORT

To the Parliament of Western Australia
GOLDFIELDS-ESPERANCE DEVELOPMENT COMMISSION
Report on the Financial Statements

Opinion

| have audited the financial statements of the Goldfields-Esperance Development Commission
which comprise the Statement of Financial Position as at 30 June 2018, the Statement of
Comprehensive Income, Statement of Changes in Equity, Statement of Cash Flows, Schedule of
Income and Expenses by Service, and Notes comprising a summary of significant accounting
policies and other explanatory information.

In my opinion, the financial statements are based on proper accounts and present fairly, in all
material respects, the operating results and cash flows of the Goldfields-Esperance Development
Commission for the year ended 30 June 2018 and the financial position at the end of that period.
They are in accordance with Australian Accounting Standards, the Financial Management Act 2006
and the Treasurer's Instructions.

Basis for Opinion

| conducted my audit in accordance with the Australian Auditing Standards, My responsibilities
under those standards are further described in the Auditer's Responsibilities for the Audit of the
Financial Statements section of my report. | am independent of the Commission in accordance with
the Auditor General Act 2006 and the relevant ethical requirements of the Accounting Professional
and Ethical Standards Board's APES 110 Code of Ethics for Professional Accountants (the Code]
that are relevant to my audit of the financial statements. | have also fulfilled my other ethical
responsibilities in accordance with the Code. | belisve that the audit evidence | have obtained is
sufficient and appropriate to provide a basis for my opinion.

Responsibility of the Board for the Financial Statements

The Board Is responsible for keeping proper accounts, and the preparation and fair presentation of
the financial statements in accordance with Australian Accounting Standards the Finarncial
Management Act 2006 and the Treasurer's Instructions, and for suzh internal control as the
Commission determines is necessary to enable the preparation of financial slatements that are free
from material misstatement, whether due to fraud or error,

In preparing the financial statements, the Board is responsible for assessing the agency's ability to

continue as a going concern, disclosing, as applicable, matters related to going concern and using

the going concern basis of accounting unless the Western Australian Government has made policy
or funding decisions affecting the continued existence of the Commission.

Auditor's Responsibility for the Audit of the Financial Statements

As required by the Auditor General Act 2006, my responsibility is to express an opinion on the
financial statements. The objectives of my audit are to obtain reascnable assurance abaut whether
the financial statements as a whole are free from material misstatement, whether due to fraud or
error, and to issue an auditor's report that includes my opinion. Reasonable assurance is a high
level of assurance, but is not a guarantee that an audit conducted in accordance with Australian
Auditing Standards will always detect a material misstatement when it exists. Misstatements can
arise from fraud or error and are considered material if, individually or in the aggregate, they could
reasonably be expected to influence the economic decistons of users taken on the basis of the
financial statements,
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#s part of an audit in accordance with Australian Auditing Standards, | exercise professional
judgment and maintain professional scepticismi throughout the audit. | also:

- Identify and assess the risks of material misstaternent of the financial statements, whether
due to fraud or errer, design and perform audit procedures responsive to those -isks, and
obtain audit evidence that is sufficient and appropriate to provide a basis for my opinion.
The risk of not detecting a material misstatement resulting from fraud is higher than for ona
resulting from error, as fraud may involve collusion, forgery intentional omissions,
migrepresentations, or the override of internal control.

- Obtain an understanding of internal control relevant to the audit in order to design audit
proceduras that are appropriate in the circumstances, but not for the purpose of expressing
an apinion on the effectiveness of the agency’s internal cortrol,

- Evaluate the appropriateness of accounting policies used and the reasonableness of
accounting estimates and related disclosures made by the Commission.

- Conclude on the appropriateness of the Board's use of the going conzem basis of
accounting and, based on the audit evidence obtained, whether a material uncertainty exists
related to events or conditions that may cast significant doubt on the agency's ability to
continue as a going concern, If | conclude that a material uncertainty exists, | am required to
draw attention in my auditor's report to the related disclosures in the financial statements or,
if such disclosures are inadequate, to modify my opinion. My conclusions are based on the
audit evidence obtained up to the date of my auditor's report.

- Ewaluate the overall presentation, structure and content of the financial statements,
including the disclosures, and whether the financial statements represent the underlying
transactions and events in a manner that achieves fair presentation.

| communicate with the Board regarding, among other matters, the planned scope and timing of the
audit and significant audit findings, including any significant deficiencies in intemal control that |
identify during my audit,

Report on Controls

Opinion

| have undertaken a reasonable assurance engagement on the design and implementation of
controls exercised by the Goldfields-Esperance Development Commission. The controls exercised
by the Commission are those policies and procedures established oy the Board to ensure that the
recelpt, expenditure and investment of money, the acquisition and disposal of property, and the
incurring of liabilities have been in accordance with legislative provisions (the overall cantrol
objectives).

My opinion has been formed on the basis of the matters sullined in this report.

In my opinion, in all material respects, the controls exerc sed by the Goldfields-Esperance
Development Commission are sufficiently adequate to provide reasonable assurance that the
receipt, expenditure and investment of money, the acquisition and disposal of property and the
incurring of liabilities have been in accordance with legis|ative provisions during the year ended
30 June 2018.

The Board's Responsibilities

The Board is responsible for designing, implementing and maintairing contrals to ensure that the
receipt, expenditure and investment of money, the acquisition and disposal of property, and the
incurring of liabilities are in accordance with the Financial Management Act 2006, the Treasurer's
Instructions and other relevant written law.,
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Auditor General's Responsibilities

As required by the Auditor General Act 2006, my responsibility as an assurance practitioner is to
express an opinion on the suitability of the design of the controls to achieve the overall control
objectives and the implementation of the controls as designed. | conducted my engagement in
accordance with Standard on Assurance Engagements ASAE 3150 Assurance Engagements on
Controls issued by the Australian Auditing and Assurance Standards Board. That standard requires
that | comply with relevant ethical requirements and plan and perform my procedures to abtain
reasonable assurance about whether, in all material respects, the controls are suitably designed to
achieve the overall control objectives and the controls, necessary to achieve the overall control
objectives, were implemented as designed.

An assurance engagement o report on the design and implementation of controls involves
perfarming procedures to obtain evidence about the suitability of the design of controls to achisve
the overall control objectives and the implementation of those controls. The procedures selected
depend on my judgement, including the assessment of the risks that controls are not suitably
designed or implemented as designed. My procedures included testing the implementation of those
cantrols that | consider necessary to achieve the overall control objectives,

| believe that the evidence | have obtained is sufficient and appropriate to provide a basis for my
opinion

Limitations of Controls

Because of the inherent limitations of any internal control structure it is possible that, even if the
controls are suitably designed and implemented as designed, once the controls are in operation, the
overall control objectives may not be achieved so that fraud, error, or noncompliance with laws and
reguiations may occur and not be detected. Any projection of the outcome of the evaluation of the
suitability of the design of controls to future periods is subject to the risk that the cantrols may
become unsuitable because of changes in conditions,

Report on the Key Performance Indicators

Cpinion

| have undertaken a reasonable assurance engagement on the key performance indicators of the
Goldfields-Esperance Development Commission for the year ended 30 June 2018. The key
performance indicators are the key effectiveness indicators and the key efficiency indicators that
provide performance information about achieving outcomes and delivering services.

In my opinion, in all material respects, the key performance indicators of the Goidfields-Esperance
Development Commission are relevant and appropriate to assist users to assess the Commission's
performance and fairly represent indicated performance for the year ended 30 June 2018

The Board's Responsibility for the Key Performance Indicators

The Board is responsible for the preparation and fair presentation of the key performance indicators
in accordance with the Financial Management Act 2006 and the Treasurer's Instructions and for
such intemal control as the Board determines necessary to enable the preparation of key
performance indicators that are free from material misstatement, whether due to fraud or error

In preparing the key performance indicators, the Board is responsible for identifying key
performance indicators that are relevant and appropriate having regard to their purpose in
accordance with Treasurer's Instruction 804 Key Performance Indicators.

Auditor General's Responsibility

As required by the Auditor General Act 2006, my responsibility as an assurance practitioner is to
express an opinion on the key performance indicators. The objectives of my engagement are to
obtain reasonable assurance about whether the key performance indicators are relevant and
appropriate to assist users to assess the agency's performance and whether the key perfarmance
indicators are free from material misstatement, whether due to fraud or error, and to issue an
auditor's report that includes my opinion
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| conducted my engagement in accordance with Standard on Assurance Engagements ASAE 3000
Assurance Engagements Other than Audits or Reviews of Hisforical Financial informalion issued by
the Australian Auditing and Assurance Standards Board. That standard requires that | comply with
relevant ethical requirements relating to assurance engagements.

An assurance engagement involves performing procedures to obtain evidence about the amounts
and disclosures in the key performance indicators. It also involves avaluating the relevance and
appropriateness of the key performance indicators against the criteria and guidance in Treasurer's
Instruction 904 for measuring the extent of outcome achievement and the efficiency of service
delivery. The procedures selected depend on my judgement, including the assessment of the risks
of material misstatement of the key performance indicators, In making these risk assessments |
ahtain an understanding of intermal control relevant to the engagement in order to design
procedures that are appropriate in the circumstances.

| believe that the evidence | have obtained is sufficient and appropriate to provide a basis for my
opinion,

My Independence and Quality Control Relating to the Reports on Controls and Key
Performance Indicators

| have complied with the independence requirements of the Auditor General Act 2006 and the
relevant ethical requirements relating to assurance engagements. n accordance with ASQC 1
Quality Control for Firms that Perform Audits and Reviews of Financial Reports and Other Financial
Information, and Other Assurance Engagements, the Office of the Auditor General maintains a
comprehensive system of quality control including documented policies and procedures regarding
compliance with ethical requirements, professional standards and applicable legal and regulatory
reguirements,

Matters Relating to the Electronic Publication of the Audited Financial Statements and Key
Performance Indicators

This auditor's report relates to the financial statements and key performanca indicators of the
Goldfields-Esperance Development Commission for the year ended 30 June 2018 included on the
Commission's website. The Commission's management is responsible for the integrity of the
Commission's website. This audit does not provide assurance on the integrity of the Cemmission’s
website. The auditor's report refers only to the financial statements and key performance indicators
described above. It does not provide an opinion on any other information whizh may heave been
hyperlinked to/from these financial statements or key performance indicators If users of the
financial statements and key performance indicators are concermed with the inherent risks arising
from publication on a website, they are advised to refer to the hard copy of the audited financial
staterments and key parformance indicators to confirm the informaton contained in this website
yversion of the financial statements and key performance indicators.

o / L/
DON CUNNINGHAME
ASSISTANT AUDITOR GEMERAL FINAMCIAL AUDIT
Celegate of the Auditer General for Western Australia
Pearth, Western Australia
7 & August 2018
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Office of the Auditor General

Sarving the Publig Intarest

Tih Floor, Albart Facey House

ﬂthFFIEIECH'I A6 Wellington Street, Perth
Goldfields-Esperance Development Commission

Ground Floor, Viskovich House Wil o Perth BC
A77 Hannan Streel PO Bow 840
KALGOORLIE WA 8430 FERTH Wf 6l

Tel: O8] 6557 7500
Faoe: |DE} 6557 7600
Email; infodauditwa.gov.au

Cear Madam

FINANCIAL STATEMENTS AND KEY PERFORMANCE INDICATORS
FOR THE YEAR ENDED 30 JUNE 2018

The Office has completed the annual audit of the financial statements, controls and key performance
indicaters for your agency. We enclose a copy of the opinion of the Auditor General, together with a set
of the audited financial statements and key performance indicators. We have forwarded the audit
opinion, financial statements and key performance indicators to the Minister for Regional Development
for tabling in Parliament.

The result of the audit was satisfactory. Please note that the purpose of our audit was to express an
opinion on the financial statements, controls and key performance indicators. The audit included
consideration of internal control relevant to the preparation of the financial statements and key
performance indicators in order to design audit procedures that were appropriate in the circumstances.
It also included consideration of internal control for the purpose of expressing an opinion on the
effectiveness of internal control in ensuring compliance with requirements prescribed by the Financial
Management Act 2006 and Treasurer's Instructions.

An audit is not designed to identify all internal control deficiencies thal may require management
attention. It is possible that irregularities and deficiencies may have occurred and not been identified as
a result of our audit

The date that agencies provided their financial statements to Audit has been recorded for purposes of
reporting to Parliament. | advise that the date recorded for the receipt of your financial statements was
17 July 2018

This letter has been provided for the purposes of the Goldfields-Esperance Development Commission
and the relevant Minister and may not be suitable for other purposes.

I would like to take this opportunity to thank you, the management and the staff of your agency for their
cooperation with the audit team during our audit.

Feel free to contact me on 6557 7581 if you would like to discuss these matters further.

Yours faithfully

MAHMOUD SALAHAT
ASSISTANT DIRECTOR
FINANCIAL AUDIT

1o August 2018

Attach



Goldfields Esperance Development Commission - 30 June 2018

Disclosures and Legal Compliance
Financial Statements

Certification of Financial Statements

For the reporting perlod ended 30 June 2018
The accompanying financial statements of the Goldfields Esperance Development Commission have
been prepared in compliance with the provisions of the Fnancisl Management Act 2006 from propar

sccounts and records to present faidy the financial transactions for the financial year ended 30 June
2018 and the financial position as at 30 June 2018.

Al the dale of signing we are nol aware of any circumstances which would render the particulars included
in the financlal statemants misleading or inaccurate.

£

Cameron Petlerson Kris Paul Starcevich
Chief Finangca Officer AJChief Execulive Officer
24 August 2018 24 August 2018
Gmammn

Chair

24 August 2018

William Buck Audit (WA) Pty Ltd



Statement of comprehensive income
For the year ended 30 June 2018

COST OF SERVICES

Expenses

Empicyes benefils expense

Supplies and services

Depracialion and amarization expense
Accommaodation expensas

Granle and subsidies

Cilher expansss

Total cost of services

Income

Revanug

Qthar revenun

Total Revenus

Total income other than incomae from State Governmant
NET COST OF SERVICES

Income from State Government

Service Appropriation

Grants recalved fram Ciher State Agencies
Royeltes for Regions Fund

Sarvices recaived free of chargae

Total incomes from State Governmant
SURPLUS | (DEFICIT) FOR THE PERIOD

OTHER COMPREHENSIVE INCOME

71

Gaoldfields Ezperance Development Commission - 30 June 20918

Nobtas

51,

TOTAL COMPREHENSIVE INCOME (LOSS) FOR THE PERIOD

See also the ‘Schedule of Income and Expensas by Service’.

The Stalement of Comprahensive Inoame should be read in eanjunclion wilh the accompanying noles.

31
33
52

32
33

4.2

4.9
41
4.1
4.1

2018 2017

¥ 3

338,782 1,664,767

1,745 42T 02,156

4,808 28,543

45 TET 202,059

2,022 347 22568510

2,300 13,115

4,158,381 4,868,250

E 193,318

- 183,318

- 193,318

4,159,381 4,674,832

234,000 235,000

ardned

3,281,666 4,217,736

1,465,871 18,986

4,991,636 TE2

145 168,850
832,145 169

william Buck Audit (WA) Pty Ltd
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Goldfields Esperance Development Commission - 30 June 2018

Statement of financial position

Az at 30 June 2018
2018 2017

HNotes 5 5
ASSETS
Current Assets
Cash and cash equivalenis 74 330,023 390,023
Restricted cash and cash equivalants T 1,091,334 330,673
Recaivables 6.1 68,602 82,628
Other current assets 6.3 s 13,741
Total Current Assets 1,550,859 B16,965
Hon-Current Assets
Resiricled cash and cash equivalents T1 6,33 6,33
Amounts recelvable for services 6.2 186,000 195,000
Properly, plant and equipmenl 51 - 3,656
Intangible assels §.2 o 1,150
Total Men-Current Assets 201,331 208,139
TOTAL ASSETS 1,752,180 1,023,104
LIABILITIES
Current Liabliities
Payables G4 138,313 9,315
Provisions i - 163,450
Total Current Lisbilities 138,313 172,765
Men-Current Liabilities
Provisions a1 - 68,807
Totzal Non-Current Liabilities - EB:W?
TOTAL LIABILITIES 138,313 241,372
HET ASSETS 1,613,877 781,732
EQLHTY
Conftribuied Equity B9 54,000 54,000
Accumulated surplus g9 1,558,877 T27 732
TOTAL EQUITY — 813,877 781,732

Tha Statement of Financial Position shoukd be reasd in conjunction with the accompanying notes.

William Buck Audit (WA) Pty Ltd

I:.,J - -I-__i
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Gofdfiolds Esperance Development Commission - 20 Juno 20FB

Statement of changes in equity
For the year ended 30 June 2018

Accumulated
Contributed surplus |
eLiity Ressrves (deficit)  Tobal equity
Notes 5 ] 4 5
Balance af 1 July 2018 54,000 ] 55T 082 11,882
Surplus - . 165,850 165,850
Qlher compaishansive inooma a9 = - . _=
Tolal comprehensive incarme for the period - - 169,850 169,850
Balance at 30 June 2017 Hw . 73T, 732 TB1, 732
Ealance at 1 July 2017 54,000 - T27.732 TB1, 72
Surplus . - 832,145 832,146
Other comprehensive incomes - = - =
Total comprehansaive Income for the period 8.5 - = B32,145 832,146
Balance at 30 June 2018 54,000 - 1,550,877 1,613,

The Statemant of Changes in Equity should ba read in conjunclion with the accompanying notas.



Goldfields Esperance Development Commission - 30 June 2018

Statement of cash flows
For the year ended 30 Juna 2018

Fiiph] 2047

Notes i %
CAGSH FLOWS FROM STATE GOVERNMENT
Sarvice approgriakon 234,000 235,000
Royellies for Reglons Fund 3,491 666 4,217,736
Ineome recaived fram Ciher Slate Agenceas . - 373,060
Mel cash provided by State Government 3,525 665 4,825,786
Uliized as follows:
CASH FLOWS FROM OPERATING ACTIVITIES
Paymenis
Emplayes benafs {575,089) (1,704, 837) .
Supplies and services {145,053) (G50, 735)
Grants and subsidies [2,022,347) (2,256,610}
Othar expenses {2,300) {11 487)
GET payments on purchases {18:0,.561) (2B8.350)
Accommodation (45, T2T) [202,050)
Recaipts
GST moaipis on sales 1,648 11,248
GET receipis from texabion awthority 292,594 210,388
Qther recalpts 1,81 184,387
MNeat cash used in operating activities T (2,764,904} (4,701,423}
CASH FLOWS FROM INVESTING ACTIVITIES
Paymeanis
Purchese of non-current sssats - .
Net cash used In investing activities - -
Mal ncresaatdecreass) in cash and cash equivalants TEO, 761 124,373
Cash and cash equivakents at the beginning of the period 726,927 BO2, 554
CASH AND CASH EQUIVALENTS AT THE END OF THE PERIOD 71 1,487 668 726,827

The Staterment of Cash Flows should be read i conjunclion with the accompanying noles,



Goldfields Esperance Development Commission - 30 June 2018

Motes to the Financial Statements
For the year ended 30 June 2018

1. Basis of preparation

The Commission is & WA Govemment enfity and is confrolied by the State of Western Australia, which is the
ultimate parent. The Commission is @ not-for-profil entity (as profit is not its principal objective} and it has no
cash generaling uniis.

A description of the nature of its operations and its principal activiies have been included in the ‘Overview’
which does not form part of these financial statements.

These annual financial statements were authorised for issus by the Accountable Authority of the Commission
on 24 August 2018.

Statement of compliance

These general purpose financial statemeanis have been prepared in accordance with:
1) The Financial Mansgement Act 2006 (FMA)

Z) The Treasurer's Instructions (the Instructions or TI)

3) Australian Accounting Standards (AAS) including applicable interpretations

4]  Where appropriate, fhose AAS paragraphs applicable for not-for-profit enfifies have been applied.

The Financial Management Act 2006 and the Treasurer's Instructions (the Instructions) take precedence over
AAS, Beveral AAS are modified by the Instructions to vary application, disclosure format and wording. Where
maodification is required and has had a material or significant financial effect upon the reported resulls, details
of that modification and the resulting financial effect are disclosed in the notes to the financial statements.

EBasis of preparation

These financial stalements are presented in Australian dollars applying the accrual basis of accounting and
using the historical cost convantion. Cerlain balances will apply a different measurement basis (such as the fair
valie basis), Where this is the case the different measurement basis is disclosed in the associated note. All

values are rounded to the nearest dollar,

Judgements and estimates

Judgements, estimates and assumptions are reqguired to ba madae about financial information being presented.
The significant judgemenis and esfimates made in the preparation of these financial statements are disclosed
in the notes where amounts affected by those judgements and/or estimates are disclosed. Estimales and
associated assumptions are based on professional judgements derived from historical experience and various
other factors that are believed to ba regsonable under the circumstancas,

Contributed equity

AASE Imterpretation 1038 Contributions by Owners Made fo Wholly-Cwned Public Ssctor Enfifies reguires
transfers in the nature of equity conirbutions, other than as a result of a restructure of administrative
arrangaments, io be designated by the Government (the owner) as coniribufions by owners (at the time of, or
pricr, to transfer) before such fransfers can be recognised as equity contributions. Capital appropriations have
been designated as contributions by owners by T1 855 Contribufions by Owners made fo Wholly Owned Public
Sector Enfities and have been crediled directly to Contributed Equity.



Goldfields Esperance Development Commission - 30 June 2018

The transfers of net assets to'from other agencies, other than as a resull of a restructure of administrative
arangements, are designated as contributions by owners whena ihe transfers are non-discretionary and non-

reciprocal.
2. Commission outputs

How the Commission operates

This section includes information regarding the nature of funding the Commission receives and how this
funding is utiised to achieve the Commission's objecfives. This note also provides the distinction between

controlled funding and administersd funding:

Mote
Commission objectives 2.1
Schedule of Income and Expenses by service 2.2

2.1 Commission objectives

Mission

Increase invesiment and aliract population to the Goldfields-Esperance region.

The Commission ks predeminantly funded by Royalties for Regions.

Services

Tha Commisslon provides tha following services:

Sarvice 1: Faciltation of the provision of appropriate infrastructure and indusiry senvices

To coordinate the idenlification of appropriate infrastructure, industries and enterprise services o the region so
as to ensure that they are provided effectively and efficiently to meet the expanding needs of the region.

Senvice 2 Promotion of the region and ifs investment opporfunifies

To promote the region's advantages and attractions by way of appropriate policies, sirategles and plans, so as
to encourage investment that will confribute to economic growth, employment and an increased population
baze in the region.
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2.2 Schaduls of Incorms and axparnies by snrvice
For the yant ercded 3 June 2010
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Goldfinlds Esperance Development Commission = 30 June 2018

3. Use of our funding
Expenses Incurred in the delivery of services
This seclion provides addilional mfcrmation aboul how the Commission's funding is spplied and the eccounting policies that are

redevant for an understanding of the items recognised in the financial staements. The primany expenses incumed by the Commisson
in achieving s objectives and the ralevent notes ane:

MNotes 2018 20197

5 3

Employes benefils expanseas 3.9(a) 338782 1,664,767

Employes relaled provisions 3.(b), - 232,067

Grants and subsidies 32 2032347 2,258,610

Cither axpenses a3 1,793 454 917,328
1.1{a) Employee benefits axpanses

2018 M7

5 ¥

¥Wagas and Salaries 225 85T 1,475,110

Termination benefits 80,726 -

Superannuation - defined contribution plans ™ 26,078 147,018

Government Regional Officers Housing expense ™ T, 020 42,841

Taotal employes benefits expenses J3B782 1664 TET

i Defined contrbufion plans includs Wies Stals Superannuation Schame (W55, Gold Stale Superannuation Schame (G55), Government
Employeas Supsrannualion Board Schemss (GESE) and alkher eligile funds.

¥ The Commission paid § 7,020 ko the Degasiment Communiliss (Housing) under ihe Govertment Regianal Cificars Housing Program

Wapges and salaries: Employes axpenses molude all costs related o employment including wages and salaries, fringe benefits tax,
leave entilemants, termination paymants and WorkCover premiumss,

Termination benefiia: Payeble when employmant i= terminated before normal refinement date, o when an employee sccepls an
offer ol benefe In exchange for the termination of empioyment Termination benefits ame recognised when the Commission &
demonstrably commitied to terminating the employment of curren? employess according to 8 delailed formal plan without possibility
of withdrawal or providing termination beneffis 25 a result of an offer made o encourage voluntary redundancy. Bensfits falling due
miore than 12 months after the end of the reporing period are discounted 1o present veluse,

Superannuation: The amou recognised in profit or loss of the Ststement of Comprehensive Income comprises employer
contributions paid to the G55 (conurment comribubions), the W3S, the GESBs, or other superannuetion funds. The employer
caontribution paid fo the Govemmen Employess Superannuation Board (GES8) in respect of the G55 |5 pakd beck into the
Consaddated Account by the GESE.

G55 (concurrent contributions) is a defined benefit scheme for the purposes of employees end whole-of-government reporting. It is
however 8 defined contribution plan for Commission purposes because the concurrent confributions {defined condributions) made by
the Commission o GESE axtinguishes the Commission’s obligalians 1o the relaled superannuation Eability.

The Commission does nod resognise any defined banefit lisbdilies because it has no kegal or constructive obligation o pay future
benefitz Telating to s employees. The Liabilifes for e unfunded Pension Scheme and the unfunded (G55 transfer benefils
gitributable to members who transferrad from the Pension Scheme, are assumed by the Treasuer, & olher G55 oblgatlons are
funded by concurrant confributions made by the Commission to the GES8,

The GESEB and othar fund providers administer public sector superannuation arrsnpements in YWeslem Australis in accondance with
legistalive requirements. Eligibllity critesia for membarship i parbicular schemes for public seclor employess vary acoonding io

commencament and implementatian dates.



Goldfields Esperance Developmant Commission - 30 June 2018

2.1(b) Employes ralated provisions

Frovigion & made for benefiis accruing to employess in respect of wages and safaries, annual leave and long service [eave for
sarvices rendered up o the reporiing date and recordied as an expense during the period the sarvices are deliversdl.

2018 2017
$ L
Current
Emol hng# -
Annual leave ™ . 88,025
Long service leave = 83,311
- 161,336
Oither provisions
Employrent on-costs ' = 2114
Total current employes benefits provisions = 163,450
Man-currant
& i
Long sarvice leave ™ : 67,883
Other provisions
Employment an-costs ™ e a24
Total non-current employes benafits provisions - 68,607
Tetal employes related provisions - 232,057

¥ Annual leave labilities: Classified as curment as there s no unconditional right to defer settliement for at leest 12 months after the
end of the reporling period. Assessments indicate that actual setilement of the liabilfies iz expected to occur as follows:

2018 2017

¥ 3

Within 12 manths of the end of the reporting panod - E3,719
Mare fhan 12 months after the end of the reporting pariod - 14,308
= Em“

The prosision for annusd leave ls calculated st the presant value of expected payments to be made in relalion toservices provided by
employees up fo the reporting date.

L] Long serice eave labilites: Unconditional long servics leave provisions are cassified as current liabililies as the Commission
does nol ke an uncondilional fight to defer setlement of the llability for at least 12 months after the end of the reporting period.

Pre-conditional and conditionad long service leave provisions are classified s non-current lisbilities because the Commission has
an unconditionsl right to defier the settiement of the bty until the employes has completed the requisite years of service,

Asspssments indicale (hal achusl sefilement of the llabllities |s expecied to occur as follows:
208 2017
5 §

Within 12 manths of the end of the reporting period - 84,205

More than 12 moenths after the end of the reporing period - 46,608
= 130,994

The components of the long senvice leave liabilifies are calculaied @ present value as e Commiesion does not expect to wholly
selle the amounts within 12 months. The prasent value is measuned taking o acoouni the present vale of expected fulure
paymants 1o be made in relation to services provided by employess up to the reporting date. These pagments are eslimaled Using
the rermuneration rale expected o apply &l the Hme of settisment, discounted using market yields at the end of ihe repariing perod
on national governmen! bonds with terms fo maturity that match, as closaly as possible, the estimated fulure cash outflows.
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¥ Employment on-costs: The setiement of annual and long service leave fabililies gives rise 1o the peyment of employment an-
costs including workers' compensation insurance, The provision is the present value of expected fulure payments,

Employment on-costs, ncluding workers' compensation Insurance, sre not employee benefiis and are recognised separately as
liabilities and axpenses when the ampleyment to which they relele has ococurred, Employment on-costs are inclused as part of 'Ofher
gxpenses, Mole 3.3 (apert from the unwinding of the discound (finance ¢ost))' and ara nod included as part of the Comméssion's
‘mmployes benafits expanse’, The related liability is included in 'Employmant on-cosls provision’,

2018 2017
Employment on-cost provision 5 L]
Carrying amount &l start of period 2,038 3.038
Additional{revessals of) provisions recognised {3,038) -
Carrying amount at start of period = 3,008

Key sources of estimation uncartainty = long service leave

Koy astimates and assumplions conceming the fulure are based on historical experience and various olher factors thal heve &
gignificant risk of causing a material adjustment to the carmying amownt of assets and lisbdities within the nex financial year

Saveral estimates and assumplions are used in calculsting the Commission’s long senice leave provision. These Inclucs:

Expecied fulure salary rates
Discound rates

Employee relention rates; and
Expacled fdure piyrments

Changes in these esfimations and assumpliens may impact on the camying amount of the long service [save provision,

Any gain or loss following revaluation of the present value of leng service l=ave liabiiities is recognised as employee benefils
ENpEnsSE.

3.2 Granis and subsldies

2018 2,17

3 §

Becyrrent
Regional Grants 1,469,974 1.071,892
Community Chest 485, B9 531,718
Local Projecis Local Jobs 66 482 853,000
Totel grants and subsidies _w

Transactons (n which the Commission provides goods, services, assels (or extinguishes a fabllity) or labour to0 another party without
receiving approximalely equal value (n retumn ere categorised as 'Grant expenses’. Grants can either be ogeraling or capital In

nature,

Grants can be pald ss general purpose grants which refer to granta thel are nof sublect fo conditions regarding their use.
Alternatively, they may be pald as specific purpose grants which are pald for a particulsr purpose andfor have conditions attached
regarding their use.

Grants and olher ransiers to third parties (other than contribufson 0 owners) are recognised ag an expenss In the repering period in

which they are paid of payable, They include transactions such as: grants, subsidies, personal benefil payments made (n cash lo
individuals, ather iranster payments made 1o puble sacter aganclas, local govamment, non-govemnment SEhools, and commumty

Qroass.

3.3 Other exponsas
2018 207

g H
Supplies and services
Communications 12,043 44,001
Censultants and contracions 188,083 441,736
Censumables 6,208 84,840
Travel 36,144 59, 841
Maintenance = 168
Employes relates expenses 27 5, TTH
Other 2053 85, r68
Suppon Services provided by DPIRD™ 1,465,871 -
Total supplies and services axpenees 1,745 427 T02,155
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Aecommedation expenses

Lease rentals 38650 181,647

Repairs and Mainlenance ' 4,855 18,080
Power and Waler 1.213 2,332
Total accommodation expansas } 45 TET 202,058
Other axpendiiures

Ofher expenses 2.300 13,115
Total other expenses 2,300 13,115
Total other expenditure 1,78 517,339

% Support Services provided by Degartment of Primary Indusiries and Reglonal Development to support the Commission in the
fubflimen: of &s statutory funciions and obiigations under the Regional Develapment Commisslon Act 1883, See note 4.1 Income

fram Stale Government

Suppliez and services:

Suppies and Senvices ane recognised as an expanse n the raporting pariod in which they are incurred, The carrying amownts of any
materals held for distibution are expensed when the meterials are distributed.

Accammodation expenses:

Operating lsase payments are recognised on a siraight ine basis over fhe lkease lerm, except where another systemalic basis is
more representative of the time patiem of the benefits dedved from fhe use of the leased assel

Power and Waler cosls are recognised &8 expenses as incumed.

Crthar:
Ciher operaling expenses genersly represent the day-to-day running costs incurned in normal operations.

Employee on-cost includes workers' compensation insurance and olher employment en-costs. The on costs abiify associated with
the recognition of annual and long service leave liabilities is neluded 31 Note 3.1(b) Empioyes benedit provision. Superannuation
conributions sccrued as part of the provision for leave are employes benefis and are not included In employment on-costs.

4, Our funding sources

How we obiain our funding
This section provides additional information abouf how the Commission oblains ts funding and the refevant accounting policy notes.
{hal govern the recognition and measurement of this funding. The primary income recelved by the Commisslon and the relevant

Notes are:

Notes 2018 2017

Income trom State Govarmment 4.17 4001 536 4,471,722

Dher Revenus 4.2 - 163,318
4.1 Income from State Government

2018 2017

§ $

Appropriafion received dursing the period:
Service appropriation ™ 234,000 235,000
234,000 235,000

ncome recalved from Other State Agencies < 373,060
; - 373,060

Sepvices recelved frea of charga®™

Govemmant Accommodation-Leasing 168,965

Departmant of Primary Industries and Regional Development - Suppart Services provided™ 1,465 871 -

1,465,871 18,586

Royafies for Reglons Fuend:

Reglonal Community Services Account ™= 2,777,778 2,384 BES

Regional & Statewide Intliathe " 513,687 1,623,070

Total Royalfies for Regions Fund 3,291,665 4,297,738

Tetal income from State Government 4,551,536 IEHJ_E
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1} Service appropriations are scerual amounis reflecting the net cost services delivered. The appropiafions revenue compromizes
@ ciEsh companent anly.

' gervices recelved free of charge or for nominal cost are recognisad as revenue af falr value of the assets andior senvices thal
can be refiably measured and which would have been purchazed |f they were not donated. Contributions of essets or services In the
nature of confributions by ewners are recogrised dinect to equity,

! Support Services provided by Department of Primary Industries and Regional Development (DPIRD) lo suppor the
Commigsion in the fulfilment of its statutory functions and oblinations under the Regional Development Acl 1883,

" The Regional Community Services Acgouni, and, Regional and Stalewlde Initiative are sub-funds within the over-srching
'Royaltes for Ragions Fund’. The recwmant fund are committed to projects and programs in WA regional sneas and are recognisad
as revenue when the Commizsion gains contal on maceipt of the funds.

4.2 Other revenua
2018 2017
E 5
Oither revenus- Other - 193,318
- igﬂ-liﬂ!
5. Key assels

Assets the Commission ulilizes for economic benalit or service polential

This seclion intudes information regarding the key agsaets (he Commissien utiizes 10 galn ecanoméc benefits or provids ganice
patential, The section sets cut both the key accounting pelicies and financia! information about the performance of these aessts:

MNotes 2018 2017
. $ 5
Propety, plant and equipnman 5.1 - 3,658
fvtangibles 5.2 - 1, 180
Total key asseis = 4,508
5.1 Property, plant and eguipmant
i(Hfica Compurer Fumihare fixtsre
Year ended 30 June 2017 equipment Communications hardware nnd fitlngs Land Total
§ § 5 3 5 5
27 § k1 1 ¥ L1 §
Camying amount at stan of year 2,808 - 26,184 + - 25,080
Additions - . - - -
Chsposals (wiitien down walua) {1,648 - : (1.64E)
Revaluation incremerteidacramsanme) - - = . B -
Dapreciation {1.238) - (21.536) - - (22.774)
Camying amoisnd ol end of year = = Hﬂ- . . 3688
Yeor ended 30 June 1016
e
Carrying amount at stan of year - - 3,658 - - 3650
Bufditions . . 5 = - %
Ditaposats (written down vafiss) . : v . .
Ravalustion incremante’{decraments) - - . . - =
Depreciation = - {3558} - - (3, 658)

Camying amaini ai end of year -
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Iinitial recognition

Hams of property, pland and equipment, costing 35,000 or mone &re measwned initially 8t cost. Where an asset is acquired for no or
nominal cost, the cost Is valued at its fair value al the date of acquisilion. lbems of prapeny, plant and equipment and infrastruciure
costing less than 55,000 are bnmediately expensed direct bo the Statement of Comprehensive Income {ather than where they fesm

part of a group of similar ilems which are significant in total).

Bubsequent measuremant

Al hemis of property, plant and equipment are stated &t historical cosl less acownutsted depreciation and accumulated iImpainmeant
losses,

5.1.1 Depreciation and Impairment

Change for the period

2018 2017
L $ §

Deprecialion |
Office equipment - 1,238
Compuler hardwane 5,653 21,536
Total depreciation for the period f 3,658 22 774

As at 20 June 20718 there wens no indicatons of Impalrment 1o property, plent and eguipment,

Please refer o note 5.2 for guidancs In redation fo the impaiment assessmant that has been performed for Inlangible assets.

Finite useful lives

All property, plant and eguipment hiaving 2 limiled useful iite are syslematically depreciated over their estrnated useful lives ina
mannef thal reflecis the consumglion of el fulure economic bensfita. The exceptions ta this rule include tems under oparating
leases, assats held for sale, land and investment propertes.

Depreciafion & gensrally calculated an & siraight line basis, 8t rates that allocate the assel’s vales, s ary estimated residual
valus, over Hs estimated useful Me. Typleal estimated useful lives for the diffarant asset classes for cument and prior years are

incheded in the table below:

Assat rl.lam‘ul I_ln:]mms
[Plant and equipment [10 40 15 years
| Office equipment |5 yaers

The estimated useful lives, residual values and cepresialion method are reviewed at the end of each annual reporting penod, and
adjustments should be made where appropriate.

Impairment

Men-financiel agssds, Incheding items of proparty, plant and equipmand, are besled lor impairment whenever there s an ind|cation that
he assel may be mpaired. Where there k2 an indicstion of impairmend, the rectverable amounl is estimaded. Where the recoverable
amount i% less than the camrying amount, the asset la considered impaired and & writien down 10 the recoverable amaunl and an

mpairment oS5 s recognised.

Where an asset measunsd ai cosd is writtesn down to ita recaverable amount, an impairment o5s is fetognised rough predil of |o5s,

Where 8 previously revaleed asset is written down o fis recoverable amount, the ibss s recopnised as a revaluation decrement
theenegh other comprehensive Incoma,

Ag the Commission is a not-for-profil entity, unless @ specialised aaset has been identified as & surplus asset. the recoverable
amound of reguiasy revalued specisiised assels is anficipated o be malerially the same as fair value.

if there s an indication that there has been a reversal i Fmpalrment, the camylng amount shall be [ncreased o s recoversble
amount, However this reversal should not mcrease the assel™s camying @mounl above whal wosdd have been determined, net of
depreciation or amartieation, [ no impeirmant loss had bean recognised in prior years,
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The rsk of impaiment 2 generafly limited to crcumsiances where an assel's deprecinlion is malerially undersiabed, where he
replacement cost Is falling ar where there |s & significant change in useful life. Each ralevant class of assels is reviewed annuslly io
verfy thal the accumataled depreciationfamertization reflects the leval of consumption or expiafion of the assef's fulure economic
benefits and to evaluate any impairment risk from declining replacement costs.

5.2 Intangibles
Year ended 30 Juns 2017

2T

Carrying amount at start of year
Additions

Disposals (writien down value}
Revaluation incrementsi{decraments)
Amonisation

Carrying amoum at end of year

Yeor ended 30 June 2018

2018

Carrying amount at start of year
Additions

Disposals (written down value)
Fevaluation increments/{decrements}
Amaorisation

Computer Software Total
$ $

T8 7819

(6.763) (6.769)

1,150 1,150

1,150 1,150

{1,150} (1,150}

Carrylng amount at end of year

Initial recognition

Acquisitions of infangibie assets cosling 35,000 or more and intemally generated Inlangible sseels costing 550,000 or more thal
camply with the recognition criferia as per AASE 130.5T (a5 noled below), ore capialised.

Costs incurred betow these thresholds are immedialely expensed direclly to the Statement of Comprehenzive Income.

Intangible assets ane inikally recognised a cost. For asgets acquired at no cost or for nominal cost, the cost is their fair velue at the

daie of acquisiion.

Subssquent maasuremant

The cosl model is applied for subséquent messurement of imangible assets, requiring the sssel o be carried &t cost less any

accumulated amortisation and accumulated impairment losses,

5.2.1 Amortisation and impalrment

Charge for the period

Iinlangible assels
Total amortisation for the period

As at 30 June I01E there wene no indications of impairment {0 infanglble assets,
The Commizgion held ro goodwill or intangible assets with an indefinite useful life during the reporing period, A the end of the
reporing period there were no inlangible asseis not yed available for use.
Amortisation of finite lIfe Intengile sssets is calculated on a straight line basis al rates that allocate the assel's value over s

esfimated uselul Me AR intanglble sssets conirelled by the Commission have a finite usaful life and zero residual value, Estmated

usaful lives ane reviewesd annually,

The estmated useful lives for each class of imangible asset ane:

Computer Software ™

{a) Ectware thal ks not imegral 1o the operafion of any relsbed Fandwarm

Ao 5 years

2018 2017

§ $
1,150 G, T
1,150 6,769
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Impairment of intangible aszeta

Intangible sssats with finkde waeful lives are tested for impairment annually or when an indication of impairment is Identified,
The palicy in connectian with teeiing for impairment |3 cutlined m note 5.1.1,

&, Other assets and liabilities

This seclion sets oul those assels and liabillies that arose from the Commission's controlied operations and includes ofther asssts
utilized for economic benafils and liabilities incured during nasmal operalion:

Nolas 2018 2017
_ i | $
Receivables 6.1 60,502 B2.628
Amounts recelvabde for services 6.2 185,000 195,000
Other current assets 6.3 - 13,741
Payables G4 138,313 @316
6.1 Recalvables
2018 2017
% ]
Cument
Trade Debbors . 1.5
CHher Deblors 13 13
GST Raceivable 69 489 B0, 604
Total current 59,502 [H

The Commission doas not hold any collaleral or ofher credil enhancements 8= secunity for recehvables.

Recelvables are recognised at original invoice amount less any allowances for uncoliechible amounts (Le. impalment). The camying
amaount of net trede recehables is equivelent 1o iair value as it is due for setilement within 30 days.

6.2 Amounts receivable for services (Holding Account)

2018 2017

5 5

Mon-Currant 1] 185,000
)

Amounts recelvable for services represent the non-cash component of service approprisiions. |Eis restricted in that it can only be
used for esset replacemant or paymeant of leave liability.

6.3 Other aeseis

2018 2017
5 5
Current
Prepaymenis - 13741
Total swrrent = 13,741

The Commission doas nol have any prepaymend for the year ended 30 June 2018,

Hher non-financial asaets Inclede prepayments which represent payments in advance of receipt of goods ar services or thal part of
expandiure made in one sceounling perisd covering & term axdending beyond that period.
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6.4 Payables
2018 2017
% 5

Current

Agcrued salaries - 4,280
Accrued expanses 128,400 476
Trade payables 8823 4,580
138,313 8315

Total current
Balance at end of period ﬁTﬁ‘s EE!!

Payables are recognised at the amounts payable when the Commission becomes obliged to make fufure payments as a resull of a
purchase of assels or sarvices. The camying amount is equivalent to fair value, as selflemeant ie ganerally within 30 days.

Accrued salaries represent the amownt due to staff but unpaid &t tha end of the reporfing period, Accrued safanes are seflled within
a fertnight of the reparting period end. The Commission considers the carmying amount of accrued salaries o be equivaient to Rs fair

valee,

The accrued salarfes suspense accounl (See Mole 7.1.1 'Restricted cash and cash equivelenis’) consists of amounts paid annuwaly,
from commission appropristions for salarfies expenss, iMo & Treasury suspense actount 1o meet the additional cash outflow for
employee satary payments in reporting periods with 27 pay days instead of the nofrmal 26, Mo inleras! is received on this actount,

7. Financing
This secticn sets out the materdal balances and disclasures assotialed with the financing and cashflows of the Commission.
MNoles
Zash and cash eguivalenis ik
Reconcliation of cash T4
Reconciliation of operaling attivities T2
Commitmeants T2
Wen-cancellable operaling lease commilmeants T.21
Oiher expenditure commitmeants T2k
7.1 Cash and cash equivalents
7.1.1 Reconciliation of cash
Mok 2018 217
i ] -

Cash and cash equivalenis 380,023 00,023
FResircled cash and cash equivalents 8.1 1.00F.665 J36, 604
- Resiricted - Fioyaltiss for Regions (RER) ™ 899,218 236,723
- Resiricied - Mon RIR-GER 892,118 24 BED

1,091,334 330,673
dcorued salanes suspense account '™ 5,331 #3317
Balance at end of period 1.4E7, 1,364,404

* Thase unspent funds are commitied io projects and programs in the region,
™} Funds held in the suspense account used only for the purposse of meeting the 2Tt pay in a finzncial year (hal oceurs every 11
years.

For the purpose of the siatemant of cash flows, cash and cash equivalent (and restricted cash and cash equivalent) asssls comoeise
cash an hand,
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7.1.2 Reconciliation af net cost of services to net cash flows provided byf{used In) operating activities

HNole 2018 2017
SRS ¥

Met cost of senvices (4,158381) [4.674.8%2)
Mon-cash [tems
Depreciation and amortisafion expense 6.1 4,808 20,543
Senvices recelved free of charge 4,1 1465871 18,9868
Loss on disposal of non current saset 3.3 = 1,047
(Increase)fdecresse in assets
Currant recehableg™ 1,831 (1,851)
Other current assats 13,741 31,667
Maon-current recalvables 2 g
increasel|decraasa) in liabilities
Curreni payables™ 126,998 7,038
Cusrent provisions (163,450) (23,388)
MNonecurrent provisions {BE,G0T) {20,834)
Net GST recaipts/{paymants)™ 23,681 (67,042)
Change in 35T in receivables/payables™ M
Met cash provided by used inj oparating activities vy E

Bl hinte that the Ausiralian Taxstion Office (ATO) receivablafpayable in respect of GST and the receivablsiayable in respecl of
the salpfurchase of ron-curen| assels are nof ineluded it these Mems &5 they do nat form part of the reconciing fems.

B This is the nel GST paidieceived, Le. cash ransactions.
" This reverses oul the GET in receivabias and payabies

The mandaory application of AASE 2016-2 Amendments io Ausiralian Accounting Standards = Disclosure Inifiative: Amendments
o AASE 107 imposed disclosire fmpacis only. The Commission i nol exposed to changes In lisbiliies arising from financing
achivites, incleding both changes arsing from cash flows and non-cash chandges.

7.2 Commitmants
7.2.1 Hon-cancellable oparating lease commitments

2018 2m7
¥ ¥

Cammitments for minlmum lease paymenis are payeble as follows:
Within 7 year o480 51,872
Later than 1 year and not later than § years . 30,996
8480 B2,8638

The Commission had enbersd into a proparty lease which I8 a non-cancellable leges with 8 flve year term, with rant payable monthly
in advance, The lease committmenls have been iransfemed 1o DPIRD ag part of the Machinery of Govemment that ook place an 1

July 2017.

B. Risks and Contingencles

This note sets ool the key risk managemant policies and measurement technigues of the Commiesion.

- Note
Financial risk management 8.1
Contingent assels 821
Contingant liabilities 522

Fair value maessuremants 8.3
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8.1 Financial risk management

Financial instruments held by the Commission are cash and cash eguivalents, resiicled cash and cash equivatents, receivabies and
payables, The Commission has imited exposure fo financlal Asks. The Commission’s overall fisk menagement program focuses on

managing the risks identilied beow,

{a) Summary of risks and risk managemant
Creci rigs

Credit risk arlses when there Is the possibility of the Commission's receivables defaulling on thelr contraciual cbligatlons resulting In
financial kxss fo the Commisalon.

The maximum exposure to credd risk at the end of the reporling pericd in refation 10 each dass of recognised financlel assels s the
gross camying amount of those assats Inclusive of any allowance for impairment as shown in the table al Nole 8.1 {c) Financial

instrumaent disclasures’ and Note 6.1 ‘Receivables'.

Credit risk assockated with the Commission's financlal assels is minimal because the maln receivable |s the amounts recelvable for
services (holding aceount), For recalvables ofher than government, the Commission rades only with recognized, creditworthy Bird
padies, The Commission has policles in plece fo ensure that eenvices are made io customers with an approprisle credit history. In
adddion, recefvable balances are monitored on an ongoing basis with the result that the Commission's exposure b bad debls s
minimal. At the end of the reporting perisd there were no significant contcentrations of credit risk.

Liguidity risk

Liquidity risk arises when the Comméssion is unable to meat its financizl obligations as they fall dus.

The Cormmission (s expoged to Bquidity isk theowgh its trading in the normal course of business,

The Commlssion hes appropriate procedures fo manage cash Rows incheding drawdowns of appropriations. by monitoring forecast
cagh fows to ensure thet sufficlent funds are avaifable 10 mesd its commatrments.

hanrkat Ak

Markat risk is the risk thal changss in market prices such as forelgn exchange rates and inferes! rates will affect the Commission’s
Income or valse of its holdings of financial instrumends, The Commission does not trade in foreign cumency and is not matenialy

expased o ofhar prica nsks.
(b} Categories of financial Instruments

The carmying emounis of sach of the follking categonies of financial 2ssels and finandal lisbities at the and of the reporting pericd
are;

2018 2047
[ 3 ¥
Cash and cash equivalents 390,023 390,033
Restricted cash and cash agquivalents 1,087,685 36,904
Recehables'™' ' 13 1,844
Amounis receivable for servipes 185,000 185,000
Total finencial assets :
Einencial Lisbilities
Financial Bzbllilles measured at amortised cost 138313 9,315
Total financial liability 138,313 318

¥ The amaun of receivables axcludes GST recoverabls from the ATO {slatutory receivable).
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B2 Contingent assets and llabilites

Contingent asssts and cantingent lablities are not recognized in the staternent of financial position but are disclosed and, if quantifiable,
Cantngent asasts and Fabllites are presented inclusive of GST receivable or payable respectively.

B.2.1 Contingent assets

There are o contingent assets as at the and of lune 2018
§.2.2 Cantingent iabliitles

There are no contingent fiabilities as at the end of June 2013
9. Other disclosures

This section includes additional material disclosures required by accounting standands or ofber prenouncements, for the understanding
of 1his financial Papan.
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8.1 Events occurring afier the end of the reparing period

Mo evenis, matiers or droumstances have arisen since the end of the reporting perlod which significantly affacted or may significantly
affect the operations of the Commission, the resulls of those operations, ar the state of afisis of the Commission in future fnancial

YEETS,
9.2 Future impact of Australlan standards Issued not yot operative

The Commission cannot earty adopl an Australian Accewnling Standard unbess spesifically permitted by T1 1101 Application of
Australian Accaunting Standands and Other Pronouncements of by an axempfion from T1 1101, Where applicable, the commisson plans

o apply thee Following Australian Accownting Standards from their application dale,

Operative
for roporting
periods
beginning
o aftar
AASB @ Finangial Instrurrents 1 Jan 218
This Stendard supersedes AASE 128 Fnancial isfrumends:  Recoprition  and
ideasurement , introducing a number of changes bo accounting resimenta.
The mandatory applicabion date of this Standard is currently 1 January 2018 after being
amended by AASH 2012-6, AASE 2013-9 and AASE 2014-1 Amendmants fo Ausiralian
Ascouniing Steadands .
The Commission has assessed that recognition of expecied credil losses will incresse the
amount of impairment losses recognised as Other expenses in the Statement of
Comprahansive Income by SN, and fhus have no edverse impact on the agency's
Surplisi{Deficit) for the perod.



AASH 15

AASE 16

AASH 1058

AASE 1058

AASE HHO-F

AASE 2014-1
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Revenue froem Confresfs willh Customers

This Standard establishes the principles that the comméssion shall apply to report useful
information to users of fnanciad statemants about the nadure, amount, timing and
uncatainly of revenee and cash fows arising from & conbract with a customer, The
mandatory appbsation dabe af this Slandand bz currenby 9 January 2099 after being
amended by ARSE 2016-7,

{The Commizsion's income i3 principally dardved from appropriaiions which will be
mpdsngd Wder AAEE TO58 and wil be imaffecied by ihis change, Howaver, the
commisson fus nol pef defermined the pafential impast of the Standard on Liser chisges
and fegs” and ‘Salss' revenues, n brosd ferms, ¥ i anficipated thal the fems and
condilions aftachad fo these revenues Wil defer revenue recogaiiion unil the commission

has discharped s perdformance otligafions |

leasas

This Standand inlroduces a single lesses accowniing model and requires a lessas 1o
recognisoe asseds and liabidities for all leases with & ferm of mane fhan 12 months, unless
the underlying azset 8 of low value.

Wil the impac! of A458 78 has nol yed been quaniiied, the Commission curranily has
covramilrmants for $880,08 worth of non ~cancelable operaling leeses wihich will mozly be
Erouaht oo e slatemenl of naneial pesifion, mleresl &rd smorlisalion axgenss will
Ineragae andg ranfal Sxpands Wil decreags,

fncome of Nok-for-Frodl Enlities

This Standard clarifies and simplifies the income recognition regquiremants that apply to
nat-for-profit (NFP) enfities, more cosely reflecting the economic reality of NFF entity
transactions (hal &fe ol contracts wilh customers, Timing &f NCoMme recoghition is
dependent cn whather such & transscton glves rise to a lisbiity or other performance
cibfigation {a promise fo transfer a good or servica), or 8 contribution by owners, related to
an assed (mech as cash or ancther asset) recabvad by an entity. [The commission
arlicipates Whal the applicaion will nof rmalenially rMgec! aperopialion or anfied granf
fevengs |

Service Concession Arsngemants; Granfors

This Standard addresses the sccounding for 8 service concession arrangemant {3 type of
pubBs private partnership] by a grantor tha i a public seclor eniity by prescribing the
socounting lor the srangement fram the grantar's pempactive. Timing and messurement
for the recognition of & specific asset class occurs on commencement of the amengeament
and the accounting for essociated liabities Is datarminad by whedher the grantes ks paid
by the grantor of users of the public service provided, (Th commission has nol ideniifed
any publie private padngrsiipg willin scope of the Slandard.|

Amendments fo Australian Accounting Sfandards arising fram AASE 9 (Decamber 2000)
[AASB 1, 3 4, 5 7, 101, 102, 108, 172, 198 120, 121, 127, 128 131, 132, 136, 137,
130, 1023 & 1038 and Ini 2, 5, 10, 12, 19 & 127]

This Standard makes consequential amendmenis o other Ausiraiian  Accouniing
Standards and Interprelations &3 & result of Bsulng AASE 9 in Decamber 2010,

The mandatory application date of this Standard has been amended by AAS5E 2011 246 and
AAGE 2014-1 o1 January 2018. [Other than [he exposwres lo AAEE § nofed abowve, the
Commissian is anly insignificenily impacied by the appiicalion of Hhe Standand ]

Amendmenis fo Austreian Accouniing Stendards

Part E of this Standard makes amendments to AASE O and consequential amendments to
other Standards. [These chonges ove no impoct o5 Appendix £ hes been superseded and
the Cammission was not permitted to early odopt AASE 5],

1 Jan 2@

1 Jan 2018

1 dan 2018

1 Jan 2010

1 .fan 2018

1.Jan 21E
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AA58 20145 Amendimanis fo Australian Avcounting Standards arising from AASE 15

This Standard gives effect o the consequential amendments o Australian Accounting
Seandards {inciuding Inerpretations ) anslng frem the lssuence of AASE 15. The
mandatory application date of this Standard hes been amended by AASE 2015-8 1o

1 Jdanuary 201 8. [The agency hes nol yel defermingd e applcalion or e polanial
impact of the Standard J

AASH HH4-T Amendments i Ausirlian Accounfing Standands srising from AASE 3 (Dacembar 2074)

Thiz Standard gives effect to the consequeniial amendments o Australian Accounting
Standards (inciuding Interpredations) arising from the issuance of AASE &
(Dacember 201 4). [The agency fhies not yef detennined the appfcalion or ihe poleniial
impact of the Sfandard,]

AASE 20716-3 Amendments o Ausiralen Accounting Standards - Clanfications bo AASE 15

This Standard clerfies identifying performance cbligations, principal varsus agent
considerafions, timing of recognising revenue from granting a lisence, and, provides
further transifional prosisions o AASE 15, [The Commisson has ol yel defarmined the
application or the poleniial impac! when the defared AASE 15 becomes effective from

1 January 2070),

AASE 2r16-8 Amendments o Ausiraian Accounting Standards - Ausfralan Implamanralion Guidance
fior W =far -Profif Enfilies
Thiz Standard knseris Australian requirements end suthomistive implemeniation guidance
for not-for-profit enlities into AASE 9 and AASE 15, This guidance assisis nol-for-profil
enfitins in applying those Standards to particular transactions and other evenls There &
no financial Impacl.

8.3 Key management personnal

1 Jan 2018

1 Jan 2018

1.dan 2018

1.Jan 2018

The Commizson has determined key management personnel to Incude Chief Execullve Officer, members of the accountable suthorlty,
senlor officere of the Commission and the Minister that the Commission assists. The Commission does not incur expenditures 1o

compensate Ministers and those disclosures may ba found in the Annway Regort on Shate Finenses,

The lotel fess, ealaries, superennuaton, non-monetary benefits and cther benafits for key managemant parsonnel, comprising

members and sanior officers of the Commizsion for tha reporting pariod are presented within the fallowing bands:

Compansation band of members of the accountable authority (5)
0 - 10,000

10,004 - 20,000

40,01 - 50,000

50,001 - 60,000

Compensation of senior officers ($)
80,001 - 100,000

240,001 - 250,000

260,001 -270,000

Shod tem emplayes benafits

Post empioymeant benefis

Cither long term benefits

Termination benefits

Total compensation of key management personnel

2017

1

1

2018

1

25T B2
T4.420

19,047
80,736

=h & O

2017

431,685

A oof the 182 of July 2017, all Commilesion's slaff were transfemed to the Department of Primary Industries and Regional Development
{DPFIRD), excapt for the Chisef Executive Officer. The disclosurs for senior officars compensation represents bath the CEC's employes

benefits mat by the Commisson and all olher seniar officer’s employes benals now mel by OFIRD,
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8.4 Related parties transactions

The Commissicn is a wholly owned and controlled public sector entity that iz controlled by the State of Western Australla.

Related parties of the commission include;

- all cabinel ministars and thair close family mambars, and their cantrolied or jointly controed entlles;

- all senlor officers and their close family members, and their conirelled or jainily controlled enlites;

- gthar deparimants and statulory authorties, including relaled bodies, thal are Included In the whole of govemment consoiidated
financial statorments (i.e, wholly-owned public sector entities);

- pesociates and joint veniures, of 8 wholly-owned public sactor antity; and

- the Gowermmment Employass Suparanmeation Beand (GESE).

Significant ransactions with Government-related entities

In conducting s activities, the Commission i reguired (o ransact wilth the State and entities related 1o the State. These trensactions are
generally based an e standard tems and condilione that apply 1o all agencies. Such transactions include:

Stall housing paymenis o the Department Communities {Housing) (Mate 3.1);

« Buperannuaiion payments io GESE (Nole 3.1}

=« Lease rentals payments io the Depariment of Finance {Mote 3 3);

<Lease paymenis for vehicles to the Department of Finance Stale Fleed (Note 3.3);
- Services rooeived free of changs rom the Department of Primary Industdas and Regional Developmant (Moje 4.1,

-Sendoe approplations (Mote 4.1)
- Royalties for Reglons Fund {Mots 4.1);
- Commitments for fulure lease payments to the Depardment of Fimance (Mate T.2.1)

-Remureration for services provided by the Audior General (Note 8.8)
=Transler of leave llabilily of 181,704 to the Deparment of Primany Industry and Regional Devalopment.

Material transactions with other related entities

Tha Commission had no materal relded pary ransactions with Ministero/senior officer or their close famlly members or there controfbad
{or jeintly controfled) entiies lor disclosure.

6.5 Related bodios
The= Goldfields Development Commission had no related bodies,
8.6 Affiliated bodies

The Commission has no affiliated bodies as defined

9.7 Special purpose accounts
The Goldfields Development Commission has no speclal purpase accounis.
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4.8 Aemuneration of sudiiors

Remuneralion paid or payable fo the Auditor Ganesal in respect ol the audil lor the curmend financial vear is as follows:

2018 2mT
| ] 5
Auditing the accounts, fnancial stelements controls, and key performance indicaion | 34,340 34,000
8.8 Equity 2014 2017
5 3
Contrit | .

Batance at slarl of period 54,000 54,000

Contributhons by ownears
Capital appropriation -
Total contributions by owners | - -
Balanee ot end of periad 54,000 4,000
Accumulated surplusf{deficit) 2018 207
$ ¥
Balance al start of period TIT, T2 GG7. 862
Fesult for the pedod 832,145 169,850
Balanca at end of period R FF IR EY]
_
Total equity at end of parlod 1,613,877 781,732

8,10 Supplementary financial information

{a) Write-offs
Thera wara no writa-off of debis during the financial yaar

{b) Losses thraugh theft, defaulls and other causes
There have been no losses through thefl. defaults or from other causes.

{c) Gifis of public property
Thene has been no gifls af public property provided by the Commisaion in this finencal vaar.
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GOLDFIELDS-ESPERANCE DEVELOPMENT COMMISSION
CERTIFICATION OF KEY PERFORMANCE INDICATORS

We hereby certify that the key performance indicators are based on proper records,
are relevant and appropriate for assisting users to assess the Goldfields-Esperance
Development Commission's performance, and fairly represent the performance of the
Commission for the financial year ended 30 June 2018.

Gall Reynolds-Admanson
Chair
24 August 2018
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Kris Starcevich
A/Chief Executive Officer
24 August 2018

William Buck Audit (WA) Pty Lt |
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DETAILED INFORMATION IN SUPPORT OF KEY PERFORMANCE INDICATORS

Relationship to Government Goals

The Commission is the primary referral point in assisting people and groups working
on projects, and business or industry to develop products/services that will benefit the
whaole of Goldfields-Esperance Community.

Cur desired outcome is to encourage and promote opportunities to build, increase
investment, attract, and to retain population to the Goldfields-Esperance region.

Performance measures are defined and monitored for the Commission's strategic
goals through the Western Australian Government Budget Statements.

Government Goal Desired Outcome Services
Stronger focus on the An environment which is 1. Facilitation of the
Regions: conducive to the Provision of
balanced economic and Appropriate
Greater focus on service | social development of the Infrastructure and
delivery, infrastructure Goldfields-Esperance Industry Services
investment and economic | region.
development to improve 2. Promotion of Region
the overall quality of life in and Its Investment
remote and regional Opportunities.
areas.

KEY EFFECTIVENESS INDICATORS

The key effectiveness indicators measure the extent to which performance contributes
to improved client satisfaction.

The GEDC's effectiveness indicators are measured by undertaking an annual survey
of key clients of the Goldfields-Esperance Development Commission. In 2017/18, this
Client Survey was conducted by an independent market researcher, Perth Market
Research. in conducted . A total of 134 completed surveys were obtained, and the
response rate is sufficient to ensure that the overall results are representative of the
opinions of the population of key clients within a possible sampling error of +/- 5.0% at
the 95% confidence level.

Contact with clients and key stakeholders assists in providing opportunities to develop
business and employment opportunities, to reduce obstacles to economic growth and
increase trade activity. Success in these areas demonstrates the GEDC has achieved
its stated outcome — an environment conducive to the balanced economic and social

development of the Goldfields-Esperance region.

Overall, all scores reflected an above-average assessment of the GEDC that reflects
well on the effectiveness of the organisation.
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The GEDC will continue to work towards maintaining these effectiveness targets. A
comparison with previous years is summarised in the following table.

Effectiveness Indicator 2015 2016 | 2017 | 2018 | Target |
Client satisfaction with the GEDC | 75.5% | 81.5% | B4.4% | 83.5% | B4%
making a positive contribution to
the economic and social
development of the region

The report is available in full from our web site.

KEY EFFICIENCY INDICATORS

The key efficiency performance indicators measure the overall efficiency in achieving
the desired outcomes. These outcomes are linked to Government goals.

The following efficiency indicators are based on the average cost per chargeable hour
for each of the GEDC’s two service areas.

Service 1 - Facilitation of the Provision of Appropriate Infrastructure and
Industry Services

Service Description: To coordinate the identification of appropriate infrastructure,
industries and enterprise services to the region so as to ensure that they are provided
effectively and efficiently to meet the expanding needs of the region.

Efficiency Indicator _ 2015 | 2016 | 2017 | 2018 | 2018
Target
Average cost per chargeable hour $90 $92 | $100| §99 $101

The GEDC has improved its actual efficiency indicator during 2018, in comparison to
the actual for 2017. The difference in the average chargeable cost from the 2018
target to actual is $2 per hour for 2017/18 due to less resource being allocated to the
facilitation of the provision of appropriate infrastructure and industry services in
relation to the Goldfields-Esperance Revitalisation. The Commission has totalled
less chargeable hours during 2018 due fo staff turnover and vacant positions,
influenced by the Machinery of Government reforms.



Service 2 - Promotion of Region and Its Investment Opportunities
Service Descripfion: To promote the region’s advantages and aliractions by way of
appropriate policies, strategies and plans, so as fo encourage investment that wilf
contribute to economic growth, employment and an increased population base in the
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region.
Efficiency Indicator 2015 | 2016 | 2017 | 2018 | 2018
Target
Average cost per chargeable hour $87| $92| 997 | $96 $96

The Commission’s actual average cost per chargeable hour is in line with targeted

budget.
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Ministerial Directives

No Ministerial directives were received during the financial year.

Other Financial Disclosures

The Commission does not charge for its services, brochures and publications.

The Commission did not complete or commence any capital projects during the reporting period.

Employees of the GEDC At June 2017 At June 2018
Full time permanent 5 0
Full time contract 6 1
Part time (FTE basis) 1 0
On secondment 0 0
Temporary 0 0
Total FTE Employed 12 1
Total Employees 13 1

Due to the Machinery of Government changes, the Chief Executive Officer is the only employee of
the Goldfields-Esperance Development Commission. Resources, including staff, are provided by
the Department of Primary Industries and Regional Development to enable the Commission to
meet its legislative objectives.

The Commission is committed to the continuous development of staff working for the Commission
with the aim of building a highly skilled and professional team with the ability to adapt to a
changing economic and social environment.
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Governance Disclosures

As at the date of reporting, no senior officers, or firms of which senior officers are members, or
entities in which senior officers have substantial interests, had any interests in existing or proposed
contracts with the Goldfields-Esperance Development Commission other than normal contracts of
employment of service.

The Chief Executive Officer holds a corporate credit card where their functions warrant usage of
this facility. No unauthorised use or personal use expenditure of this facility was recorded in the
financial year.
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OTHER LEGAL REQUIREMENTS

Expenditure on advertising, market research, polling and direct mail

In accordance with Section 175ZE of the Electoral Act 1907, the Commission incurred the
following expenditure on advertising:

Expenditure Detail Amount

Advertising agencies Adcorp Australia Limited $ 1520.82

Disability access and inclusion plan outcomes

The aim of Disability Access and Inclusion Plans (DAIP) is to make a positive difference to the
lives of people with disabilities, their families and carers by focusing efforts to improve access to
services, information and facilities. The Commission’s DAIP provides an important mechanism for
monitoring and evaluating its services to help ensure that it meets the accessibility needs of people
with disabilities, their families and carers. Specific strategies related to the DAIP outcomes
continue to be implemented on an ongoing basis and are subject to review.

Compliance with public sector standards and ethical codes

The Goldfields-Esperance Development Commission has had nil compliance issues to report
during the financial year regarding the Public-Sector Standards, the WA Code of Ethics or the
internal Code of Conduct. The Commission continues to regularly review and update internal
policies to ensure currency with department and Public Sector Commission updates. The
Commission has a '‘Code of Conduct' staff manual incorporating the Public Sector's 'Code of
Ethics'. The Code of Conduct forms part of the Commission's induction program for new staff and
is also regularly discussed at staff meetings to ensure all staff remain conversant with policy and
requirements.

The Commission has, in its administration, complied with the Public Sector Standards in Human
Resource Management, the Western Australian Public Sector Code of Ethics and our Code of
Conduct.
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Record Keeping Plans

The Commission has an up-to-date Record Keeping Plan, endorsed by the State Records Office,
as required under the State Records Act (2000). The plan, is designed to provide staff working for
the Commission with a guide to the organisation's policies, procedures and standards for handling
public records. All staff are aware they have a responsibility to create and maintain public records
to comply with legislative requirements, and allow for quick and easy location, identification and
retrieval of such documents or electronic data.

The Commission confirms the following:

e the Record Keeping Plan and system is aligned with the Commission's Record
Management procedures and Retention and Disposal Schedule;

¢ the efficiency and effectiveness of the Commission's record keeping system is evaluated
not less than once every five years (last review 2014 — next due 2019); and

e the Commission conducts record keeping training for staff through its staff induction
program as well as regular refresher training.

e during 2018, the GEDC introduced a new digital record keeping training module for all staff.



110

GOVERNMENT POLICY REQUIREMENTS

Occupational Safety, Health and Injury Management

The Commission acknowledges its responsibilities under the Occupational Safety and Health Act
1984 and commitment to provide and maintain a safe and healthy environment and exercise a
duty of care to ensure employees, clients and visitors to the Commission's workplaces, as far as
practical, are not exposed to hazards.

Occupational Health and Safety (OH&S) is a standing item on quarterly staff meetings and
regularly discussed at weekly team meetings. A compliance officer is responsible for regular
inspections and compliance register.

There have been no workers' compensation claims during the reporting period.

The Commission has nil to report against fatalities, lost time injury and/or disease incidence rate,
percentage of injured workers returned to work and the percentage of managers trained in
occupational safety, health and injury management responsibilities (the CEO as the only employee
of the GEDC is not trained in occupational safety, health and injury management).

Government building training policy

The Commission was not responsible for building construction or maintenance of a greater
duration than three months or of a greater value than $2 million.
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GEDC ACTUAL RESULTS AGAINST BUDGET
TARGETS

Financial Targets

2017/18 2017/18 Variation (2)
Target (1) Actual
$000 $000 $000
Total Cost of Services (expense limit) 3,163 4,159 996 (a)
(sourced from Statement of Comprehensive
Income)
Net Cost of Services 3,163 4,159 996 ()
(sourced from Statement of Comprehensive
Income)
Total Equity 682 1,614 932 (¢
(sourced from Statement of Financial Position)
Net increase / (decrease) in cash held (sourced 0 761 761 (d)
from Statement of Cash Flows)
Approved salary expense level 214 297 83 (e)

(1) As specified in the Section 40 estimates.
(2) Further explanations are contained in Note 9.11 ‘Explanatory statement’ to the financial statements.

(a) The increase in the 2017-18 actual Total cost of services as compared to the 2017-18 target ($0.996
million) is attributed to services provided free of charge ($1.466 million) by DPIRD to support the
Commission in the 2017-18 financial year

(b) The increase in the 2017-18 actual Net cost of services ($0.996 million) is due to services provided free
of charge ($1.466 million) by DPIRD to support the Commission in the 2017-18 financial year

(c) The variation of ($0.932 million) between the target and actual in Total Equity is attributed to higher
Royalties for Regions carry-over funds at the end of the financial year.

(d) The variation of ($0.761 million) in Net increase/(decrease) in cash held is primarily due to higher
Royalties for Regions carry-over funds at the end of the financial year.

(e) The variation of ($0.083 million) between the target and actual in the approved salary expense level is
due the compensation payment ($0.081 million) made under s59 of the Public Sector Management Act
to the former CEO of the Commission.
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Working Cash Targets

2017/18 2017/18 Variation (2)
Agreed Target (1) /
Limit Actual (2) $000
$000 $000

Agreed Working Cash Limit (at Budget) 158 158 0

Agreed Working Cash Limit (at Actuals) 140 500¢) 360(g)

() The actual operating working cash held totals ($0.500 million). Specific purpose monies held at the
Commission is $0.982 million.

(g) The variation of ($0.360 million) is mainly due to the remaining consolidated funding of $0.39 million
held at the Commission.
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BUDGET SUBMISSION 2018-2019

The following pages contain the GEDC’s budget submission for the next financial year 2018-2019.
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GOVERNMENT OF
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GEDC Referance: 20180403_GEDC Section 40 2018-19 Budget Submission
Contact: Arron Minchin, G080 5000

MINISTER FOR REGIONAL DEVELOPMENT

BUDGET SUBMISSION
GOLDFIELDS ESPERANCE DEVELOPMENT COMMISSION 2018-2018

In accordance with Section 40 of the Financial Management Act 2006 the Goldfields- Esperance
Development Commission submits its estimates to support the financial operation of the statutory

authority in 2018-2018,

The estimates, as attached, have beean consolidated and agreed via DPIRD and are
endorsed by the Accountable Authority of the Commission.

Your approval is sought.

AA

Kate Fielding
Chair

| =

Arron Minchin
A/Chief Executive Officer i —

5 April 2018 o N
NOTED |(APPROVED
W &jd_

HOMNALANNAH MACTIERNAN MLC
MINISTER FOR REGIONAL DEVELOPMENT

17 / \6 12018

APPROVED

Kalgooriie-Boulder Esperance Leonora

Viskovich House Suite 26c Dutton Arcade cfo Viskovich Housze

377 Hannan Strest 91 Dempster Street 377 Hannan Street

PO Box 751, Kalgoorlie, WA 6430 PO Box 632, Esperance, VWA 6450 FO Box 751, Kalgoorlie, VWA 6430
P: 08 S0OBO 5000 P 08 9083 2222 P: 08 9080 5000

F: 0858021 7941 F: 08 9071 3765 F: 08 9021 7041

E:  pedckalfgedc.wa.gov.au E: gedeespioedc.wa.gov.au E: gedckalfgede.wa.gov.au

ABN: 38 440 402 612
W www. gedc.wa.gov.au



Buan Extals | Estiraie
1 - [ i
RE5ITS = REH FLOWS FTIOR S TATE GOMLENMINT
Gaveri s | 334
Cahiunt cask seatvafers = [T
=a Pesicing oot ard o bt i) ot sl b
Pt | [EpenE Hiy oo, o g Fuoal RE |
[CrS—— i sk previciad by e Gy mare ara|
remcet e o e
e et e (i FLCRNE FIGU CRERATIUD RETTVTIES
e art s ol e ek o s g
| .
Lot sl of rarvoarat [T —— | i
CFer evpurray. 3
v
Tekil Bl ol B e AT
A rdiled
st rmores ezt b warsicas w
e Propay slan and et e
[T
Eru Mg
Cormrarsosth s o ot rens e o pieis e e
et v _ [T -
| severme _ [ L
L] WeTnnrEabed
Fotl Rt al (EET sk e
uvmures [T ——
T Srrwerd L ey Dy’ | b
Gafr-or dapoms o poe et st H Fasaiien
et it Baranerga b s i b b vt b m
_ Svinaitn dhm o T
Pl sn o erodiina = A6 H TLOWS VA ITSLSTING A2 TATTIES
ot o iakitea Fapmant
o e KL o Tor pas Pt of ro-cuend syl st
e
VET 05T OF SETWOES ard| LW Epp— Prasbats pde ke 4 -l lypinal mpente
MESA T PR STALE DONERNUTNT Hor2t ma | Lisbiles Fiai cush prosin s by vwed in| Irecating scovksn
Sinics dppropradin ™ Darrasing: CRES FLOYE. FRGH FISANG MG AGTATTIES
Lo mnarmad Facviony f Pajrea
Lhexpaly madnsd e renc s b Hoeary e of s e
Toarsives o v e of < . [ETSTE
orssten for reg e Pardd $a Pt iskuday | f—
T TAL LAk i1 ]| Paccmads Fers baoskgn
Tl irscmema frm wn St i v arr [ Tep——
HIT ARSETS “wH|
O i s v o g it [l
Y
OTHER C0AF N bha e Mo ook Cauty Wit inoxuredecw e b oevh Peld and cosh sgein des in L cl
Razsmia i o wf sk ocaPalonts s bgiening o s parted | ]
b b s v i v A e
ot o] s e o s ety '
TOTAL ECRAETY
TOTRL COMPREHENSIE BIOCI FOR THE FERE: 3

115




e
jf;éég»,

GOVERNMENT OF
WESTERN AUSTRALIA

Email:
info@gedc.wa.gov.au
KALGOORLIE
Phone: 08 9080 5000
Viskovich House

377 Hannan Street
Kalgoorlie WA 6430

Website:
gedc.wa.gov.au
ESPERANCE

Phone: 08 9083 2222
Suite 26¢ Dutton Arcade
91 Dempster Street
Esperance WA 6450

\\_«
GOLDFIELDS
ESPEANCE



	Welcome to our Annual report
	Acronyms

	Statement of compliance
	Executive summary
	A Message from our New Chair
	A Message from our Outgoing Chair

	Summary of achievements
	Our region
	overview of the commission
	Enabling Legislation
	Objectives of the Commission
	Functions of the Commission
	Responsible Minister
	GEDC Strategic Plan 2017-2020
	Objectives of the Strategic Plan

	Mission and Vision
	Strategic Directions for the GEDC
	Stream 1- Regional Focus Areas
	Stream 2 - State Government Regional Development Priorities and Programs
	Stream 3 - Opportunity Business


	GEDC Business Functions
	Key Legislation impacting on the GEDC

	Organisational structure chart
	Board of Management
	Board of Management Attendance
	Board Remuneration
	GEDC Board of Management - Bios

	Agency performance
	Performance Management Framework
	Outcome Based Management Framework
	Performance Indicators
	Effectiveness of the GEDC
	Efficiency of the GEDC


	Major Achievements
	Aboriginal Economic Development
	Local Content Program
	Workforce Development
	Labour Market Reviews – Goldfields and Esperance and Great Southern
	Workforce Development Activities – Goldfields-Esperance

	Digital and Telecommunications
	Telecommunications Blackspot Program
	SEPWA Farm Data Network Trial
	Esperance Town Centre WIFI

	Business and Industry Development
	Innovation Roadmap and New Industries Fund
	Kalgoorlie-Boulder Economic Development Conference, Perth
	Over the Horizon Business and Industry Forum, Esperance
	Aboriginal Business Expo
	What’s Down the Track
	The GEDC presented at the What’s Down the Track Forum held in Kalgoorlie in November 2017. This forum is a joint venture between the Kalgoorlie – Boulder Chamber of Minerals and Energy and the Kalgoorlie -Boulder Chamber of Commerce and Industry. The ...


	Primary Industries (Agriculture, Pastoral, Fisheries, Timber, Food)
	Central Regions Business Development Engagement
	South Coast Aquaculture Development Zone

	Economic Infrastructure
	Goldfields Solar – Kalgoorlie Virtual Power Plant (VPP)
	Rail / Road Realignment

	Regional Centres
	Research and Submissions
	Revitalising Regional Agricultural Freight Study

	Economic Data and Modelling Services
	Regional Advocacy - Opportunities and Issues
	Kalgoorlie Lithium Processing Plant
	CRC Optimising Resource Extraction (CRC ORE)
	Kalgoorlie Labour and Skill Shortage and Migration Programs
	Specialised Centre in Hard Rock Processing and Engineering Training - Industry Collaboration Project

	Tourism Development
	Regional Film Production
	Esperance Waterfront and Tanker Jetty

	Stakeholder Engagement and Building Relationships

	INVESTMENT MANAGEMENT
	Overview
	Goldfields-Esperance Revitalisation Fund
	Goldfields-Esperance Election Commitment Projects
	DPIRD - RfR Transition Project
	Regional Aged Accommodation Program (2017-2018)
	Small Grants Programs - Project Management and Monitoring


	Corporate Services
	Sponsorship
	Kal Jobs Expo
	Kalgoorlie Economic Development Conference
	Over the Horizon Forum, Esperance
	What’s Down the Track Forum, Kalgoorlie

	Communications
	Machinery of Government Reforms
	Transfer of Employees to DPIRD
	Corporate Interface with DPIRD
	Kalgoorlie Office Co-location


	Significant issues impacting gedc
	DISCLOSURES AND LEGAL COMPLIANCE
	Ministerial Directives
	Other Financial Disclosures
	Pricing policies of services provided
	Capital works
	Employment and industrial relations

	Governance Disclosures
	Contracts with senior officers
	Unauthorised use of credit cards


	Other Legal Requirements
	Expenditure on advertising, market research, polling and direct mail
	Disability access and inclusion plan outcomes
	Compliance with public sector standards and ethical codes
	Record Keeping Plans

	Government policy requirements
	Occupational Safety, Health and Injury Management
	Government building training policy

	GEDC Actual Results against Budget Targets
	budget submission 2018-2019

